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FEDERAL-AID CONSTRUCTION CONTRACTS

Pages
L General ... e 3
i b
m. 3
V. Paymem of Fredsiermines Miimum Wages .. _ ... 3
V. SaEmemsandPayrols ... ..., 8
VL. Record of Materiais, Scppiies, andLlzbor...2.... §
Vil. Subisiing or Assignig the Contet o evieen. ... 7
Vill. Safety: Accihent Prevamion . ..cceaaooaaa... . 7
[X Faise Siztements Concemning Hghway Projects .. 7
X Impiemen=don of Clean Ar Act and Fedsral
Wamer Pollution Centol ASt ... ..., 8
Xl. Cerificadcn Regarding Debarment, Svspension;
inefighbiity, and Vekm@ary Sxchesion ... . ... ... 8
Xl  Cerincziion Regarding Use of Conract Funds for
YIS L i i e ee it it e et aca e 1
;..-:‘M:\l TS

Al ;_n,,iaymem Preforence for Appaizchizn Conmacs
mcudes I Ap"alau.:an comracts cniy)

L GENERAL

1. These coatras: provisions shall-2pply to 2l work periormed
on the context by the conuzacior’s. own organizztion and with the
2ssist=nce of workers uncer the contactor's mrnediaie suparn-
=ndence znc t© 21 wark periormed on the contas: by piecework,
sizton work, OF by subconTact.

2. ‘Sxcept as otherwise provided for In
conczcmr shel insert in each subcontact aff of the sibuktions
conzined in these Required Contast Provisions, and further
regure thet inciusion in any lower fier subeontact or purchase
crder that a2y it tumn be made. The Regquirad Contzct Provisions
shall not be mcorporated by reference in any case. The prime
consacor shall be responshle for compliance by zny subsomrac-
or or lbwer fier subeconrachor with ‘these Reguired - Conzact
:-“.-oys:c':s.

3. A brezch of any of the stiouiztons comzimed iIn these
Fequired Conwes: Provisns shall be sufficlent grounds for
eminztion cf the contec

4. A brezch of the followng ciauses of the Requirad Contact
Frovisions may 2isc be grounds for debarment 2s provided in 28
C=R 512

Secson |, paragraph 2
Seciion 1V, paragrephs 1, 2. 3,4, and 75
Secion V, paragrashs 1 and 2z through 23.

S. Disputes arising out of the izbor szndards provision
Seziion IV (=xcep: paregiaph 5) and Seciion V of these Reguired
Convac: Provisions shiall not be s;:b}s:z 1o the gensral disputes
czirse of this convact Sush disputes shal be resolved v accor-
cance with the precedures c' the ”.S Departnent of Labor (DOL)
2s set forth n 29 CFR S, 8, and 7. Disputes within the mesaning
of this ciause include dispuizs batweaen the contacor (or any of
its subeonracets) and the consacting agensy, the DOL, or the
corraciors empiovess or thelr rapresantatives.

5. SelecSon of Latsn: During the pericmmznce of fhis

ch secion, the -

conmact the conrechr shall no:

2 discriminzts agzinst izbor fom any other Si=iz, posses-
sicn, or tamry of the Unitad States (excep: ior empioymant
preferance dor Agpaachizn conwacts, when eppicebis, as
speciied in Auzchmant A), or

b. employ convict iabor for any purcose within: the Imits of
the projact uniess R & bor perommed by convics who ars on
paroie, supervisad reisase, or proSation.

I NONDISCRIMINATION

coiczbie © al Federal-ald construcon oontzsts a2nd o ail
relzief subcsatracs of $10,000 or more.)

1. Egual Employment Cpporimity: Zouzi _npbvm e
ocpporamity (==0) requiraments not to Sscriniing® and t© 1=akes
afirmative action o assure equza! opporhmiy as sat forth under
aws, exacutive orders, rules, raguiations (28 C/R =5, 28 .Cr=
1630 and 41 CFR 80} and ordars of ‘the Secremry o‘ L=bor 2s
modiiad by the provisions ‘prescribed herein, and imposed
pursuent o 23 US.C. 140 shal constans the ==0 and specic
2fImzive a2ction szndards for the contractor’s project achviies
under this comract. The Sgual Opporumity Constucicn Conzact
Specificzions set ferth under 47 CFR 6043 and the provisions ¢
the American Disebiiias Act of 1880 (42 US.C. 12101 g sec.) sat
forth under 28 CFR 35 and 2¢ C™R 1830 are incorpcrated by
reierence In this contact In the execufion of thls contrace, the
conwacor agreas o comply with the following mintmum speciic
reguremsm: acivities of E20:

2 The contzchr will work with the Stzte hishwey 2gency
{SHA) and the Federz] Govemment In camying out =0 obiiga-
fons and inn thelr review of his/her activities under the contact

b. The contazior will eccept 2s his cneratng poficy the
folowing siziement

“it is the poicy of this Company to assure thet appiicants are
empioyed, and that employess 2re yeated dwing empioy-
men, without regard to thekr reze, refigion, sex, cobr, national
crighn, age o Gisebity. Such acion shall include: empioy-
ment, vogradng, demotion, or tansier; recruiment .or
recreimert: advertising: yofl or termination; rates of pay or
other forms of compensztion; and selection or taiming,
inciuding azprenticeshin, prezpprenticeshis, and/oron-the-jod
taining.”

2. E20 Cfficer: The contractor will designate and make known

1 the SHA contecing cificers an ==0 Chicer whe will have the
responsbiity for and must be cepabie of effectively 2dminisiering
and promoiing an active conteeior program of E20 and whe st
be zssigned adequate authorky and responsiifity © do so.

3. Disseminaticn of Policy: All members of the contracor’s
s2f who are autherizes to hire, supervise, promcts, and dischare
empicvess, or who recomrmend such action, or who are sibszn-
tizlly Imvoived in such action, wil be made fully cognizemt of, 2nd
wil Impiement, the contecter's E==0 poicy anxd -convachual
respeasbities  provide =0 & each grade and dessification of
empioyment To ensure that the atove egreement will be met, the
feliowing acdons will be t2ken 25 2 minfaunT



2 Periodic meetings ¢f suparvisory znd parsonne! oSee
ampiovess will be conducted before the siarn of vok and tien not
less ofter than once every six months, 21 which £ne the someot-

s E=0 poicy and s impiememzion will be reviewed a2nd
expizined. The mestngs wil be conducted Dy the E50 Cfcer.

b. All new supernvisory o persenna! ofice emclovaes wil be
given 2 thorough indocyinziion by the Z=0 Ciicer, coverng 20
major aspects of the contesicr's =50 obligstions within thinly dzys

foliowing therr reporting for duty with the conszchr.

c. All parsonnel wito zre engaged in drest reonsitnent for |

the projes will be Instucted by the =0 Cfiicer In the contracier’s
procedurss for focefing and hring minority croup employess.

d. Notices and pesirs setting forth the soatzcwor’s =0
poicy wil be piaced in arszs readiy accessble b emmiovess,
Sppiicents for employment and potential empioyess. -

e. The confrzchors =D poilcy and the procedures o
tuplement such poicy will be brought to the atenten of empioy-
ees by mezns' of mestngs, empibyee handbooks, or other
Spproznate means. -

4. Recruitnent Whan edvertising for emplovess, the eonTac-
or will nciude in all advertisements for empioyess the no=don:
~An Equa! Opporznity Empioyer.” All such zcvertssments will be
piaced in publicefions having 2 Erge dreutsion 2mong minority
grouss I the area Tom which the projex werk force wouid
normmally be derived.

2. The contacor wil, uniess prechuded by 2 vaiid bargain-
g agresment, conduct systiematic and drect recuitmernt through
Fublic ang private empioyes referal sources Ixely-io yield quafiied
minordy grous assicents. 7o mest this reguirement, the contrac-
wrwill idendy Scurces of potercizi morily group empioyess, and
estabish with such identified scurces procedures whereby mnority
group gppicants may be refered to the contacter for empioyment
consideraton.

b. Inthe event the conrecior h2s 2 vabd bargaining agres-
et providing for excisive hting hiall referrak, he s expected
coserve the provisicns of tha: agreement to the extent et the
System permits the comtectors compliance with EE0 contect
provisons. (The DOL has heid that where &npiemeniziion of such
=gresments have the efiex of discriminating egainst minorities or
womes, oF obiicates the contracior to do the szme, such mmpis-
mentzton violetes Executive Order 11248, 2s amended)

¢ The contechr wil encourage his presem: ermplovess ©
rafer minority croup 2oplicarnts for employment  biiornation and
grocedures with regard to refaning minctily grovp eppicerts will
te discussed wih emcloyees.

5. Personnel AcSens: Wages, working conciions, and
empioyes benelts shzl be esizbished and admiistered, and
personne! acdons G every type, micluding hiing, uograsing,
promotion, tansier, demoton, keyoff, and terminzfon, shal be
=ken wihout regard o race, coior, refigion, sex, n=tional onigh,
2ge or cs=bmy. Tne following procedures sizll be foliowed:

2 The conracior will conduct periodic mspacions of project
si=s 1o msure that working conditions and emplicyee 2chities 4o
nct indicate discimeory treamment of project site personnel

b. The conzcier Wi periodicelly svelet= the spread of
wages peid within gach classiication to determie any evidence
of cisciminatory wage practices.

¢. The conwactor will pericdicaily review selected perssnnel
actions in depth fo determine whether there ks avidence of disesmt
naticn. Where evidengcs is found, the coniramior will premptly teke
comrecive acion. [ the review indicates tha: the discsminziion
may exiend beyend the acicns raviewed, svch comectve action
shall nciude a2l effected persons.

d. Ths conwacer wiil promptly tvestiga:e 21 complaints of
alieged disiminztions mads 1o the conTacer i connecstcn with his
obizasons under this contact, will 2iempt 1 resoive such com-
plaints, and will i=ke approprizie correctve 2c8on within z reeson-
able tme. Ethe invesigation ndicaties that the discriminztion may
zffext persons other thar the complainant, such comreciive action
shail inchude such cther persecns.  Upen compisfion of s2ch
invesigztion, the comiactor will iferm every complainant of 21 of
his avenues of 2ppeal

£. Training and Promotion:

2. The conbzctor wil assist in boczing, ‘quafying, 2nd
increasing the skiis of mincrity group and women empioyess, and
appiicents for empioyment. :

b. Consistent wih the conttactor's werk force reguirements
and a2s permissbiz under Federzl and Stz= reguisfcns, the
corntractor shall make full use of waining programs, ie., 2ppren-
tceshio, and en-the-job taining pregrams for the geographics]
arez cf convect pericrmance. Where fe=sbie, 25 percent of
appreniices or sainees in ezch ocoupaton shal be I ther first
vear of epcremiceship or Seining. Inthe event 2 special provision
icr taining is provided under this contact, this suboaragrash will
be superseded 2s indicsted In the special provision.

¢. The contzcter will 2cvise empioyesss and a2ppicants for
employment of avalizble taming progrems and entance reguire-
mernts jor sach. . :

d Tne coaTacihor will perindically review the Szining and
promotion potentizi of mincrity group and women empioyess and
will encowrage efgble emplovess o axply for such tahing end .
promoton. :

7. Unions: K the confracior reiies & whole or it pant upon
unions 2s z source of employess, the contacior will use his/her
best efforis t© cbizin the cooperztion of such ynions to ncrease
opporiunities for mincrily groups and women within the uniens, and
to effect refenais by such unions of minonty and femnals empioy-
ees. Acions by the comtracer either crezlly or twough 2
contactor's 2ssoczion acing 2s agent will mciude the procedures
set forth beiow:

= The conwactor will use best eficrts ©© deveiop, In
coopsraton with the unions, joint Teining pregrams aimes toward
guakiying more mincrity group members anc women for member-
ship in the umions and moreesing the skiis of minority croup
empicvess and womsan so that they mey guaily for higher paving
empiovmsant

b. The contacier will use best effions i ncorporate an ==0
czuse Into ezch unicn agreement to the end that such unish wil
be contratiuzlly tound to refer appiicants without regerd to ther
race, color, refzion, sex, natonal origh, 2ge of csabilty.

¢. The-coatacior s o obiin nformalicn as to the r=feral!
practices and polcies of the bor unicn except thet 1o the extamt
such irformztion is within the exciusive peossession of the izber
union a2nd such lzber union refuses to fumish such information o
the commacior, the contractor shell so cerdfy © the SHA and shall



set forth whzat eficris have been made o obizin such nformasor

& in the event the union is unable to provids the contaczor

wih 2 rezsonzbis fiow of minenly and women refemais within the
tme I set forth In the colective ...argamxn.. 2gresment, the
contacior will, throrgh tidependent recruitmen eforts, §i the
empioyment vasancies witiout ragard to race, <okor, raiigion, seX,
nefionzi origin, 2ge or cis=biy; meking wil sfors o chbizin
suzified andfor guzifieble minornty group persons and women.
(The DOL nzs heid that & shall be no excuse thzt the pnicn with
which the conracior fies 2 cojlective bargaining agresmarnt provic-
ing for excirsive referal {alied to rafer minorily employess.) In the
aver: the union réferral pracice prevenss the comtacior fom
mesing the cbigatons pursu=nt to Sxecutive Order 11246, 2s
amended, ancd these specai provisions, such conracter shall
mmedztely nofly the SHA

8. SelecBon of Subccntraciors, Procwrement of Materials
and Leasing of Squipment The conractor shal notdiscininate
on the grounds ofrace, coier, refigion, sex, nationz! orighn, 2ge or
diszhbifty in the seiection and retention of subcontactors, incuding
procurement of materials and jeases of equibment

& Tne contracior shall notly 2l potential subcontractors and
smuezs of histher =0 cbiigzticns under this consast.

. Disadvantzged bushess enterprises (52, 2s defnesd
m4‘= C‘?ZB shall have esual opporumity to compete for a2nd
periomm subcontacts which the contractor enters into pursuam: o
this contrz=t. The eomracior will ese his best efforts t© soficit bicds
fom -and © uize DSZ subcontaciors or subcontashrs with
meaningi! rmanonity grour and femaie represemation among ther

empioyess. Contectsrs shell cbiain Ests of DEE constucion
s from SHA personnel

c Tnémntz:mrwm use his best efforis o ensure subeon-
tracior compiznce with thelr =0 obiigations.

9. Becords and Reports: The comtractor shafil keep such
records 2s necessary 1o cocument comphiznee with the =0
reguirements.  Such records shall be retzined for 2 period of three
years joliowing completion of the contast work and shall be
avaiizble 2t reasonable tmes and piaces for inspaction by autho-
ized regreseriztives of the SHA and the FrWA

2 Tne records kept by the contractor shall document the

{1} The number of mhorty and nen-mnicrdly croup
mernbers and women empioyed I each work classiicztion on the
protect

(2} The progress and eflorts being made in coeperation
with unicns, when applicable, o increase ernpioymernt opporni-
ties for mitionities and women;

(3) Tne progress and efferts being made In bocating,
h¥ing, tening, quelfying, and upgrading minorty and femzie
employess; and -

%) The progress and efiorts being made It securing the
services of DEE subconsacters or subcontactors wih meanngiul
mincrity and fermzie rapreseniztion among thelr empioyess.

b. The Contacors Wi Ssubmit an annual recort o the S=A
ezch Juiy for the durgtion of the project, indicaiing the number of
mimority, wemen, and non-minerity: group employees currently
engaged In each work classiicztion required by the consact werk.

This informeton is tc be repor

72 on Form FEWAST

381, Korthe



jcb taining is being required by specizl provision, the conmecior
wal be recuired 10 coliext and repert fraining Sa=. :

0L NONS=GRE=GBAT=D FACLLTI=S

{Appiicebie to 2l Federat-zaid constucion contzes and o 2l
reizzed subconTacts of $10,000 or mora))

= By submzsion of this 3, fhe execuion of tis conwac or
subcontrzt, or the consummaiion of this mzenal supdly agres-
mem or purchase order, 2S 2SorDneR, e bidder, Fedaralaid
ccnstruclion conasier, subeontasicr, materai suppiier, or vendsr,
2s approzrizte, certfiies that the Tm coes not maintzain or provide
{or s ermpioyess 2ny segregeated iackies at any of ts estabish-
ments, 2ad fhzt the &m does not permit is empioyess o péricrm
their services =t any bcation, under #s conol, where sagregzied
cifies are marrtained. The &m agress that a2 breach of this
cerication s 2 vioteticn of the E=0 provisions of this contract
The fm further certifies that no emploves wil be denied access
 adequazte facitiss on the basks of sex or ciszbifty.

b. As used I tis cettication, the t=rm “sagregated
facHties” mezns any waling rooms,” work arezas, restooms and
washroorms, resiawrants and other eating arees, fimesiocks, locker
rooms, and other Storage or drassing areas, parking iots, drinking
fountaing, recreztion or enter=inment arezs, fansporiztion, and
housing f=cies provided for empioyess which are segregates by
expiic crecive, or are, in {acy, segregated on the bass of race,
coier, refigion, nztoral origin, g2 or cisabily, because of hebl,
lozai cusom, or otherwise. The oniy exception wil be for the
disabied when the demands for accesshiity override {e.c. diszbisd
parking)-

c. The consacor agress tiat & has ctzined or will co=in

. idenfica! .cerfication_from propesed  subcontaciors of mEenzl |

suppiiers pricr o award- of subcontacts or consummaton of
materizl supply agresments of $70,000 or more and that & wil
retein such cerficetions h its fies.

IV. PAYMENT OF PREDTSICAMINSD MINIMUM WAGE

(Appiicable to all Federal-aid construction coniracts exceeading
$2,000 and o 2l rel=tad subeonsacts, excent for projects ocaied
on roadwayvs ciasstied as bocai roads or nural minor colleciers,
which are exemgt)

1. Generzi:

2 Al mechanics and kborers ermployed or working upen
the sit= of the work will be paic unconditionally anc not less ofian
than once 2 week and withowt subsequent decuction or rebat= on
2ny account jexcept such payrell deducicns as are permitted by
reguizticas (28 CFR 3) ssued by the Secretary of Labor under the
Copeland Az (40 US.C. 2752)] the full amounts .of wages and
bonz fide Ginge benefi's (or cash equivaients thereci) due at Sne

of pevment Tne payment shall be computed at wage r2tes not

less then those comzined in the wage determmation of the-

Ssoretary of Labor (hereinzfisr “the wage determineticn”) which s
sx=ched hereto and mazds 2 part heredf, regerdisss of any
contr=cmei relztonship which may be 2lieged 1o exist between the
conractsr or its subcontraciers and such leborers and mechanics.
The wage determmation (nciuding any acdional cassiications
2nd wage r2ies comitrmed ender paragreph 2 of this Secton IV
znc the DOL pester (WH-1321) or Form FHWA-14835) shall be
posi=d 2tk mas by the contacior anc s subconraciors 2t the
sie of the work In 2 prominent and accessbie piace where &t san
be sz2sTy seen by the workers. For the purpose of this Section,
conrbutions made or Sosts reasonzbly andcipated for Sone fide

finge beneits under Secion 1(5)(2) of the Davis-Bacen Act {40
U.S.C. 2752) on berek of 2borers or machanics zr2 considerad
wages paid to such kborars or mecshznics, sudisct o the provi
sions of Secticn IV, paragraph 3b. hersci. Alse, for the purpese
of this Section, reguier conwibutions made or costs meurred for
more than 2 weakiy pariod (out nct less ofien than quanieriy) under
plens, funds, or programs, which cover the parfcuizr waskly
period, are deemsad ic be constuciively mads ¢r incurr2d during
such weskiy pericd.  Such leborers and machanics shall be paid
tha zoproprics2 wage etz and finge bens@s oo the wege
determinzton for the cizssificaiicn ¢f work acuzlly parformed,
without regarc to skill, except 2s provides in peregrechs 4 anc 5
of this Secon V.

b. L=borers or mechanics periorming work in mor= than one
classiicaton may be compenszied zat the rete spesfed for each
ciessTication for the tme actuelly worked thersin, provided, that
the empiover's payreil recerds accureiely set forth the tme spent
i 2z2ch czssiiceton in which work s performed.

¢. All ruings an< interpretztions of the Davis-Sacon Actand
reiat=d acis conizmed in 28 CFR 1, 3, and 5 are heraln incorpo-
re=d by reference in this contact

2. Classificaion:

2 The SHA contacting officer shal require izt anv class
of latorers or mechanics empioyed under the convect, which
not Esiad & the wape de=mmingticn, shall be cassiied in confor-
mance with the wags determinztion.

b. The comtacing oficer shal approve an additonal
CassSication, wage rate and finge bensits oniy when the
jofowing citeria have besn met

1) the work to be periormned by the 2ddiionz! cassih-
cziion sestad s not performed by 2 cassicaton In the wage

determination;

(2) the adciional Sasshicetion s vfigzed I the arsz by
the constuction industy:

(3) the proposed wege rete, nciuding any bonz fide
frings benefits, beers 2 reasorzbie reiziionsiip 1o the wage retes
comzined in the wage determination; and

&) wii respect 1o heipers, when such 2 ciassiicztion
prevals in the arez in which the work I periormad.

c. K the contractor or suboomrecsrs, 2s appopriate, the
ieborars andé mechanics {if known) to be empicyed inthe additonzl
cizssHication or thelr representztives, and the convacing officer
agre2 on the cessicaton and wage =t {Inchxdng the amour
desionzted for finge benefs where zppropriate),  report of he
action t=ken shal be sent by the contacting oficer © the DOL,
Administztor of the Wage and Hour Division, Expioyment Szn-
Gards Adminisiration, Washington, D.C. 20210. The Wage and
Hour Admimistator, or 2n autherized represeniztive, wili 2porove,
mogEy, or diseppreve every addiionai cassiicaion acion within
3C davs of receipt 2nd so advise the contectng oficer or wil
necy the contectng officer within the 30-cay pericd that additicnal
fime is necesseary.

. In the event the conracior or SUDCONLZSUTS, 2s aFso-
prizte, the shorers or mechznics 1o be emcioyed In the adciional
cizssiiicetion orthek represeniztives, anc the contraciing officer do
not agra2 on the proposad classiication and wage rate (including
the amoxun: designated for finge beneiss, where zpproprizte), thed



contacing cificer shall r2fer the guestions, induding the views of
all interest=d pardes ‘znd the raccmmendaton of the contecing
ciacer, © the Wage and Hour Adminisiator for determination.
Said Administztor, or an authorzed represeniziive, will issue 2
dererminzdon-wihin 20 days cf receidt and st advise the contac-
ing officer or wii notiiy the contacing officer witin the 30-cay
pariod that additonal tme is necessary -

& The wage re (InSuding Tings bensits whers azoroph-
2t2) dearmined pursuamt © paragranh 2¢ or 22 of this Section [V
shall be paid to all workers periorming WOk In the additional
cizssificedon from the fTst S2y cn which work is periormed in the
ciassitcation.

3. Payment cf Fringe Benafits

2 Whnenever the mumum wags {22 presstbed n the
corntract for 2 cizss of laborers or mechaniss mciudes z finge
beneil: which Is not expressad as an hourly 2=, the contracor or
subeontzciors, as approprate, shall efther pay the benei as
sizted In the wage dstermination or shall p2y another bonz fide
fringe bensit or an houtly case eguiveient thereof.

b. ¥ the contractor or subccnsacior, as apoioprizte, doss
not make paymenss to 2 tust=e cr cther s persen, halshe may
ccnsider 2s 2 pan of the weges of any z2borer or mechznic the
amount oi 2ny coss rzasonsdily enticipeted & providing bena fide
fringe benefits under 2 pian or prograr, provided, that the Secre-
tzry of Lebor has found, upon the written reguest of the congactor,
that the appliiceble sizndarSs of the Davis-Bacon Act have been
met The Secretary of Lzbor may reguire the comsacior to s=t
asice In 2 separats account 2ssets jor the mestng of obligations
under the pian cr pregrant

4. . Aspremices and Tramees (Programs cf the US. DOL). .

and Heipers:
2. Apprentices:

(1) Apprentces wx be permittad o work 2tless than the
predetermined rate for the work they performed when they zre
empioved pursuznt o and mdvidually registered I 2 bonz fde
2pprandceship procram ragiserad with the DOL, Empioyment and
Treining Admintstation, Bureau of Appremticeshis and Training, or
wzh 2 Ste pprenticeship 2gency recognized by the Sureav, or
iz persons empioyed m hisfher st 90 days of probatonary
smpioyment 2s 2n gppreniice I such 2n 2pprenticeshp progam,
who Is not Indivicually registeres in the program, but who has been
certiiad by the Sureau of Apgreniiceship and Training or 2 Size
arprentcesho 2gency (whare zopropriz) o be efighie for
prebetonary empioyment 2s an scprentice.

(2 Tne allowabie rato of appren‘ic&s to jowneyman-

levei empioy=sas on the et si2 T any oreft classfication shall not -

be grezw=r than theredo permiti=d to the contraster a2sto the enire
work foree under the regisiered progmam.  Any empioyee Ested on
2 paywol at en 2pprentice wage r@te, who s not ragistered or
otherwise empioyed 2s si2t=ed azbove, shall be paki not iess than
e applicable wage et Es=d i the wage determinasion for the
czssificztion of work aci2ly pericrmed. lnaddiion, any appren-
toe pericraing work on the ot site in excess cf the ratio permitad
under the regisiersd program shall be peid not less than the
zppiiczbiz wage w=te on the wage determinztion for the werk
acwwally peformeZ. Where 2 contrector or subconmachr

periormming constuction on 2 project in 2 loceity other than that in
which Bs program s registeragd, the retics and wage 2es (ex-
pressed I percem=ges of the jecurneyman-level hourly rziz)

specified inthe contaoior’s, or subcontacter's registared program

shzll be obsarvad.

(3) Every azprentice must be paic 2t not less than the
rete speciied I the registerad program ©or the apprentce’s level
of pregress, expressad 2s a2 percentage of the jeumneyman-ievel
houriy rzt2 speciied in the appicedble wage daterminztion.

Acprentices shall be paid finge benels in accordance with the
crovisons of the agprenticeship program. I the azprenticeship
progrzm does notspecily Tnge beneils, Zpprendces must be paid
the Tull amount of iringe beneits iist=¢ on the wags dew=rmmaton
for the eppiicabie classTicetion. [ the Administator jor the Wage
a2nd Hour Division de=rmmines that 2'dierent practice prevads jor
the appiicebie apprentice ciassTiceton, Tinges shal de paid
accordancs with that determination.

%) In the eveni the Burszu of Apprenticeship and
Traming, or 2 Sigt2 apprenticeshiy agency recognzed by the
Burezu, withdraws acproval of an zoprenticeship program, the
conTacior or subcentactor will no longer be pammited 0 utize
apprentces at izss than the appicable predetemines == forthe
comperabie work perfermed by reguiar empioyses untii a5 a2gcept-
2bie program s epproves.

b, Tramees:

(1) Sxcept 2s provided in 28 CFR .15, taineas wii not
be permitad tc work at less then the predetermined r=te for the
work pencrmed -unless they are empioyeZ pursuant to and
indviduzlly regisired I @ program which hes received prior
a2pprovel, evdenced by formal cerdhicsicn by tie 20L, Empioy-
memnt zné Traning Adminsraion

(2) The rztic of rainess o jowneyman-level empioyess
on the jet site shall not be greater then permized under the pizn
approved by the Empicyment and Traming Administation. Any
empicyes Ested on the payroll 2t 2 tamee rete2 who Is not regis-
tered and parscipating in 2 Saining pizn 2pproved by the Empioy-
memt and Training Administation shal be pais not less than the
appicadie wage rete cn the wage deminzfion for the classinica-
ton ofwork actueily periormed. In 2ddiion, any seines parionning
work on the job site, In excess of the =io peomitted under the
regisered program shzll be paid not less than the 2ppicabie wege
tate on the wage deterninztion for the work aczally periormes.

(3) Every tainee must be pais at notless than the rae
speciied in the asproves program for his/her ievel of progress,
expresssd a2s 2 percentzge of the joumsymandevel howly rate
speciied I the apciceble wage detenninalion. Trainees shall be
paid finge benefts in accomance with the provisions of the trz2ines
grogzm. | the teines program does not mention fringe benetits,
tainess shall be paid the full amournt of frnge benefts Isted on
the wage determinzfion wniess the Administztor of the Wage and
Hour Division determines that thers s 2n eppremiiceship program
asscozes with the comesponding joumeyman-eve! wage ret2 on
the wage ds:erminzion which provides for less than full finge
bens¥s for apprentees,.in which case such fanees shail receive
the szme fringe beneilts as epprendces.

{4) In the ever: the Employment and Training Acminis-
tzticn withdraws asproval of 2 training program, the conmmacior or
subcomractor will no longer be permiied o yiize Taness atiess
than the sppicedle predstermined rat for the werk pericrmed unid
an 2ccepizbie program & 2pproved.

c. Heperss

Helpers will be permitted o werk cn 2 project ¥ the
helper Sassification s speciied and defned cn the appicedie

n



wage determinztion OF k5. 2pproves pursuant to the comicrmance
procedure set forth in Secfon V2. Any worker Esied on 2 payroll
st 2 heiper wage rate, wio is not 2 heiper under a a2pproved defini-
ton, shiall be paid not fess than the appiiceble wage rate on the
wage determinztion for the cizssfication of work actaly per-
formed. '

S. Aprrentces and Trainees (Programs of the US. DOT):

Apprentices and Teiness working under apprenticeship and
skill yaiming programs which have been cerffied by the Secrstary
of Transperztion 2s promoting E=0 in connecon with Federai-aid
highway consruction: programs are notsubjest 1o the requirements
of paragraph 4 of this Section V. The staigit time hourly wage
2tes for apprentices and trainess under such programs will be
estabished by the pariculer progrems. Tne rafic of apprentices
and trainees to journeymen shall not be greater than permiti=d by
the t=rms of the parscular program.

6. Withhoilding:

The SHA shall upon Its own action cr zpen writen reguest
cf an authorized represeniztive of the DOL withhoid. or cause 1o
be withheid, from the contactor or subcontactor under this
confact or any cother Federal congact with the same prime
contactor, or any cther Federally-assisted contrzct subiect ©©
Davis-Bacon prevaling wage requrements which & held by the
same prime conuecior, 2s much of the accrued payments or
advances as may be considered necessary t©© pay kborers and
mezharics, including apprentices, teiness, and helpers, employad
by the coriractor or any subcontactor the full amoumt of wages
required by the conact. In the event of {aliure 1o pay any laborer
or mechanic, ncluding any apprenice, tremee, cr heiper, em-
ployed or werking on the site of the work, all or part cf the wages

requires. by the conmact, the SHA contracing officer may,-afer.. .

writen notice to the contractor, ke such action a2s may be
necesszry to cause the suspension of any further payment,
2dvance, cr guarantee of funds unt such vicketions have ceased.

7. Overtme Reguirements:

No contacior or subcontractor contacting for 2ny part of
the contract work which may require or invoive the erployment of
Eborers, mechanics, watchmen, or guards (including apprentices,
tainees, and helpers descsined in paragraphs 4 and S zbove)
shall reguire or permit any eborer, mechanic, watchman, or guard
T any workwesk in which helshe s empioved on such work, t©

" work in excess of 40 hours In such workweek uniless such izborer,
mechznic, wetchman, or guard receives compenszation 2t 2 et
not less than one-znd-one-haff times his/her basic rate of pay for
2F hours worked In excess of 40 hours in such ‘workwesk.

8. Violztion:

Liabity for Unpaid Wages; Liquidated Damzges: in the
event of any viciatica of the clause set forth in paragreph 7 2bove,
the contacter and any subcontracior responsdie thereof shal be
Zzbie to the zfiected employes for his/her unpaid wages. In
addition, such contractor and subcentractor shall be Eebie to the
United Stztes Gn the cese of work done under contact for the
District of Columbiz or a teritory, to such Distict or to such
territory) for Equidated damages. Such figuidated Samages stial
be computad with respect to each individue! 2borer, mechanic,
watchman, or guard emploved in viociation of the ciauvse set jorth
i paregregh 7, In the sum of $10 for each caiendar day on which
such empioyes wes required or permited to work in excess of the
si2ndard work week of 40 hours without payment of the overiime
wages reguirec by the cluse set forth in paragregh 7.



€. Withholding for Unpaid Wages and Liguidated Damages:

Tne SHA shall upon #ts own action or upon writtan request of
any autherized represeniztive of the DOL withhold, or cause + be
withneid, ftom zny monies payzbie on accoun: of work performed
by the contractor or subcontacior under 2ny such caazact or any
other Federal contact with the seme prime contractor, or any
other Federally-assisied conmact subject 1o the Conact Work
Houwrs and Safety Standards Act, which ts hekd by the same prime
contracter, such sums 2s may be dstermined to be necessary to

" sztisly any kabilties of such contactor or subcontactor for ungzid
wages and Equidaied damages 2s provided in the clause setforth
in paragraph 8 above.

V. STATEMINTS AND PAYROLLS

(Appiicable D ali Federataid constuction contracts excesding
$2.000 anc to 2l relzted subcontacts, excep: for projects located
on roadways c2ssiaed 2s local roads or rurai coilesiors, which zre
exernpt)

1. Compliance with Copeland Regulztions (25 CFR 3):

Tne congector shall compiy with the Copeland Reguiatons of
the Secr=t=ry cflabor which are herein Incorporated by reference.

2. Payrolls and Payroll Reczrds:

2. Payrols and bask reccrds relating thersto shall be
mainizined by the contactor and each subcontactor during the
course of the work and preserved for a period of 3 years from the
czte of campietion of the contact for al Bborers, mechanics,
Spprenices, geiness, watchmen, halpers, and guards working a:

the site of the work

b. The payrol records shall contain the name, socal
seaunily number, and address of each such empioyes; kis or her
comest cassiiceticn; hourly rates of wages paid (inciuding retes
of contibutions or costs antcsated for bona fide finge benefits or
cash equivalent thereof the tvpes described in Section 10)(2QE)
of the Davis Baccn Acl): cafly and weskiy number of hours
worked; deducticns made; and ac2! wages paid. In addition, for
Agpaiachian contects, the payrol records shiall contzain 2 notaton
indicating whether the employes does, or does mct, normally
resids in the tader arez 2s defined in Atlachment A, paragraph 1.
Whenever the Secretary of Labor, pursuant to Section IV, pare-

~greph 3b, has found that the wages of any kborer or mechanc

inciude the ameunt of any costs reascrably anticpated in provid-

ing benefts under a pian or program described in Section 1(b)(2)-
B) of the Davis Bacon Act, the contactor and each subcontractor
snall maintain records which show thzt the commitment to provide
such benefits s enforceabie, that the pian or program s fimanczly
responsivie, that the plen or progrem has-been communicated n
writing to the Eborers or mechanics affected, and show the cost
anficipeted or the actual cost incurred In providng bensits.
Contacters. or subeontracors employing apprentces or tames
under approved programs shall mzinkzin writen evidence of the
registaticn: of ecprentices anc tainess, and raios and wage rates
presctded in the epphicabie grograms.

c. E=2ch contractor anc subcontracter shell fumish, each
wesk in which any comract work is performed, 1o the SHA resident
engiheer 2 payrol of wages paid each of its employess (inctucng
2pprentices, wainess, 2nc heipers, described ¢ Section [V, pare-

" greghs 4 and 5. 2nd watchmen and guerds engaged on work
Guring the preceding weekly payrok perind). The payrol submited
shall set owt zccurately and compietely al of the nformaton

required to be mainzined under paragreph 25 of this Section V.

This information may be submitted in 2ny form desired. Ostional
Form WH-347 s avaEable for this purpese a2nd may be purchasad
from the Superintendent of Documents (Federzi stcck number
0298-005-0074-1), U.S. Govemnment Printing Ofice. Weashingion,
D.C. 20402, The prime conwacior is responshis for the subrnis-
sion of copies of payrolis by 2l subconvactors.

€. Each payroll susmitied shall be accompanied by =
“Szz=ment of Compiiance,” signed by the conmacior or subcon-
tractor or his/her agent who pays or supervisss the payment cithe
persons empioyed underthe contact and shall carsy the icllow-
ing: .

(1) that the payrol for the payrol peried conzins the
informztion requirad to be maintained under paragraph 2b of this
Section V and that such miormation is comest and compiste:;

(2) that such lzborer or mechznic (ncuding each heiper.
apprentice, and fzines) empioyed on ths conwact during the.
payroll period has been paid the fuil weskly wages earned, without
rebate, either directly or indirectly, and tha: no deducons have
been made either direclly or indirectly from the full wages eamec,
other than permissibie deducions as set forth in the Reguiations,
28C/R 3;

(3) that each laborer or mechanic has been said not less
that the appicable wage rete and fringe benefis or cesh equiva-
lent for the classiiczion of worked perionmed, as specied in tha
appiiczble wage dsterminztion incorporztad mio the contact.

e. The weskiy submission of 2 properiy executed certifica-
tior: szt forth cn the reverse side of Optonal Form WH-347 shall
szisiv the reguirement for submission cf the “Statement of
Ccmpiznce” required by paragreph 2¢ of this Section V.

{ The falsiicetion of any of the above certifications may
subject the contacter to ¢ivil or criminal prosecution under 18
U.S.C. 1001 ang 31 US.C. 231.

g. The contractor or subcontacter shell mzke the records
required under paragrach 2b of this Secion V avaiizbie for inspec-
tion, copying, cr tanscription by authorized representztives of the
SHA. the FHWA, or the DOL, and shall permmtt such rapresentz-
tives to interview employees during working howrs on the job. if
the comtractor or subcohitracior iails to submit the required records
cr to make them available, .the SHA, the =5WA, the DOL, or aii
meay, giter written notice to the conacter, sponsor, agplicant, or
owner, take such acdons as may be necessary to cause the
suspension of any further payment, advance, or guarentee of
funds. Furthemmore, f2llure to submit the required records upon
request or to mzke such records aveiizble may be grounds for
debarmment acion pursuant © 28 CFR 512

VL RECORD OF MATERIALS, SUPPLIZS, AND LABOR

1. On all Federsleid contracts on the Nztional Highway
Systzm, except those which provide solely for the insizfizion of
protecive devices at refiroad grade crossings, those which ars
conszucted on 2 force account or cirect kbor basik, highway
beaulfication contacs, and contracts for which the to! final
consvuction cost for roadway 2nd bridge is less than $1,000,000
(23 CFR 835} the.convactor shall

2. Become amilier with the @ist of specific materials and
suppiies contzined in Form FHWA-S7, “St=isment of Matsrizis 2nd
Labor Used by Comsactor of Highway Constructicn invoiving
Federal Funds,” prior to the commencement of work under this
_mnfac‘n.



b. Matmain a record of the tozl cost of 2ll materizis =nd
suppiies purchased for and ngmo'azec in the work, and. aiso of
the quantrbes of those cific materiais :..c susplies ﬁs:_., en
Form FiWA=S7, and n me units shown cn Fom FHWA

c. rumish, upon the compiedon of the contrast, to the SHA
resident enginesr on Form FHWA-L7 together with the dzz
required in peregraph 1b reiztive o materizis and suppies, 2 fina!
kebor summary of 2l contact work indiczting the totzl hours
worked and the ozl amount eamed.

2. At the prime contraciors cpfion, efther 2 single repen
covering 2l contact work or seperats repors for the contacor
and for each subcornizact shal be submitted.

VIL. SUBLETIING OR ASSIGNING THE CONTRACT

1. The consactor shall periorm with #s own organization
contract work amouriing to not less than 30 pareent (or 2 grezier
percemizge § specified elsewher= in the comract) of the tomi
eriginzi Sontact price, exciudng zny speciatly tems designated by
the Sizte. Specaity iterns may be performed by subcontract and
the amoum of any such speczlty ftems pericrmned may be
deducted fom the toiz! oniginal conract price before computing

- the amourt of work reguired fo be periormec by the comractor's
own organz=ton (23 CFR £33).

2. “Iis own organizetion” shiall be construed to inciude only
workers emplboyed and paid directly by the prime conftactor and
equipment owned orrented by the prime centacior, with or without
cperaters.  Such term does not nclude empioyess or equipment

" of 2 subconwacor, assignee, or agent of the prime contractor.

E. “Specaity tems® shiall be consirued o be Imiied to work

that requires highly specziized hwwia‘g sbities, or ecuxpmen‘ .

not ordinarlly avaiable in the type of contectng organtzations
cuaiiied and expected 1o bid on the contax 2s 2 whoie and In
general are © be Emited to minor components of the overzll
contrack

2. The contzzt amount upon whixh the requrements “set forth
in peregraph 1 of Sestion Vil ks computed tciudes the cost of
material and manuiactured products which a#2 1o be purchased or
produced by the contractor under the corract provisions.

3. The contracior shall fumish {2) 2 competent superintendent
or superviser witc s employed by the firm, kes full autherity to
drect perjormance of the work In accordanee with: the contact
requiernents, and s In charge of all constuction cperstions
(regardiess of who perforrns the work) 'and (b) such other of s
own organi=tonal resources (supervisicn, management, and
engineering services) as the SHA conracting ciicer determines s
necessary b assure the perfcmmance of the contract.

4. No porton of the contract shall be subiet, assigned or
stherwise cispesed of except with the writen consent of the S=HA
coatacing oftcer, or authorized represenriztive, and such consent
when given shall nat be constued o relieve the contactor of any
respenstity for the fulfitment of the conract Wrilten consent wil
be given oniy eiter the SHA has assured thet each subconract is
evidenced In writing and that & comtains 21l pertinent provisions aad
requiremens of the prime consach

VI SAF=TY: ACCIDENT PREVENTION
1. In the performance of this contract the contactor shall

comply with all appiicable Federel, Siate, and kea! laws goveming
szfety, heath, znd saniindon (23 CFR E35). The conwactor shall

provice all safeguards, szizty devices enc protecive equivmen:
and =ke any other needes actions 2s i determines, or 2s the SHA
contracing officer may determine, © be reascnabdiy necessary to
protect the e 2nd heatth of employess onthe job znd the safan
of the pubiic and © protect propeny in connection with the
periormance of the work covered by the conmact

2. I s 2 conditon of this convect, and shzl bz made =
condiion of each subccntzce:, which the contacior enters ino
pursuant to this contact, that the contacor 2nd env subcontracmr
snali not permit 2ny empioyee, in p=r-cmanf~=- oi the contact, 1©

york In surroundings or under condifions which zre unsenitery,
h;za dous or dangsrous to his/her hezsith or safety, as determined
under consiructon sefety and hezhh stendards (28 CFR 1825)
promuigatasd by the Secretary of Labor, in acsordance with Section
107 cf the Conwzc: Work Hours and Szfzty Sizndards Act (40
US.C. 333).

3. Pursuant to 28 CFR 19253, it is 2 ondition of this contract
that the Secratery of Labor or authorzed representstive thereof,
shall have right cf enty to any site of contzet performance to
nspect cr mvestigate the matter of compience with the construs-
tion sefety and hezth stizndards a2nd o cary out the duties of the
Secretary under Section 107 of the Conmzct Work Hours and
Safety Szncards Act (40 U.S.C. 333). ’

DX FALSE STATEZMENTS CONCZRNING HIGHWAY PRO-
JECTS

In order o assufe high quzity and cureble consiruction in
coniommity with approved pians and speciiczdions and 2 hioh

_ degree of reliebifity on siatements and represemztions made by

enginesrs, conwracers, suppliers, and workers on Federal-aid
highway projects, ¢ & essental that 2fl perscns concemned with the
project peronn thefr functions 2s cer=fully, thoroughly, and
honestly 2s posshle. Williul {aisiication, distorton, or mistrepre-
sentaton wih respect tc any facts relziad 1o the project s 2
violaton® of Federal aw. To prevemt any misunderszndmng
regarding the Serbusness of these and stniier acts, the following
notice shall be postad on each Federsleid hichwey project (23
CFR £35) in one or mere piaces where it s readiy aveiabie to 2l
perscns concemes with the project

NOTICE TO ALL FERSONNEL ENGAGED ON FEDERAL-AD
HIGHWAY PROJECTS

18 US.C. 1020 rezds 2s follows:

“Whoever, being an offcer, zgent, or enployes of the Unieed
Siztes, or cfany Sizte or Termitory, orwioever, whetier 2 person,
assoczticn, fimm, or corporaton, knowngly makes any feise
satement, f2ise representztion, or f2ise report 2s o the character,
gualy, quantty, or cost of the meatzral used or to be used, or the
guarnity or quaiily of the work performed or 1o be periormed, orthe
cos: therec? in conneztion with the subrission of pians, mhaps,
specScations, conzacts, or costs of conssucon on any highway
or reizied project submitted for epprovel o the Saamz:y of
Transporiztor; or

Whoever knowingly rmakes any f2ise siztement, i2ise represen-
t2tion, fzise repornt or faise claim with respect o the character,
gqu2ty, quantty, or cost of 2ny work performed or o be perfome.;,
or rmeterizis furnished or to be fumished, in conna=ion with the
consguctior: of any highway cr reiaied project approvea’ by the
Secrsary of Trensperation; or

Whoever kriowingly makes zny Qlse siztement or ialse repre-

sentztior; 2s to maerizl fzct in 2ny swmiemen:, certicate, or repent §



subminad pursuzsnt @ provisions cf the -na.:a’-a:a Rezds Azt

a.umve::’ July 1, 18785, (32 S::: 322), as amended and supple-
mentes;

Shall be Shed not morz that
than 5 years or bot.”

70,000 or imprisoned not more

PLEMENTATION OF CLEAN AIR ACT AND FEDERAL
WAT=R POLLUTION CONTROL ACT

(Appiiczble to 2l Federakaid co
reizated subcontz=ts of $100,000 cr more.)

By submission of this bid or the execution of this contract, or
subccntract, as appropriets, the bidder, Federal-aid construction
contractor, or subcontractor, 2s appropriaie, wil be deemed to
have sipuk®=d as foillows:

1. That any acHy that is or will be uifized in the performance of
this contract, unless such comract & exempt under the Clean Afr
Act, as amended (52 US.C. 1857 gt seq., s amended by Publ.
S$1-604), and under the Federzi Water Poliution Control Act, as
2mended (33 U.S.C. 1251 etseg., as amended by PubL_ 82-500),
Executive Order 11738, and regulaticns in impismentaton thereof
(40 CF= 15) is not Est2d, on the date of contact award, orn the
U.S. Eavionmenzl Protection Agency (E2A) List of Vioizting
fFacifes pursuznt to 480 CFR 13.20.

2. That the firm agrees f© compiv.and rermain in compliance with
al the reguirements of Section 114 of the Clean Air Act and
Secticn 308 of the Federal Water Poliution Control Act anc ai
reguietions and guxieines Ested thereunder.

3. That the firn shall promptiy notiy the St2A of the receipt of a2ny
- communicatien from the Director, Oitice of Federal Activities, ZPA,
indicating that a facHity that is or will be vtiizes for the comtract is
under cconsideration to be Ested ‘on the EPA List of Viclating

4. Tnat the firn agress o mciude or cause to be included the
requirements of paragrach 1 through 4 of this Section X in every
nonexempt subconTact, and further zgress to t2ke such action as
the government may direct 2s 2 means of emcreng such reguirs-
ments.

XL C=RTIRCATION REGARDING DESARMENT, SUSPEN-

SION,
INZ=IGIBILITY AND VOLUN"ARY EXCLUSION

' . Instruclons for Certificatien - Primary Covered Transac-
Hions: ‘

(Appiiczble 1o 2l Federal-eX contracts - 49 CFR 29)

2. By signing and submitting this proposzl, the prospective
pimary paricipant is providing the certiication set out beiow.

b. The inabimy of 2 parscn to provide the ceriication set
out below will not necessarnily result in denial of partcipation i this
coverss tansacicn. The prospeciive particisant shall submi an
exsianaion of wity &t cannot provige the ceriication set out below.
The ceriiiczicn or expianation will be considered in connection
.with the department cor agency’s determination whether to enzer
into this transacton. However, fakure of the prospective primary
partcpant 1o fumish a certiiicztion or an expianaton shall disqual-
fv such 2 perscn fom participation in this Fansaction.

c. The cerfifcation in this ciause s 2 material representzticn

fucScn contacts and to 2l

of {act upon which refance was placed when the dagzrmnent or
zgency determined to enter o this tensacion. | it is lzzar
ceermined that the prospective primary paricipant knowingiy
randered zn emoneous cerffication, in 2d84ion o other ramadies
avaibie 1o the Federa! Sovernment, the deparrment or agency
may terminate this ¥ansacion for cause of deizult

¢. Tne prospaciive primary pariicisant shzll provide Inmedi-
a2 written nedce to the depariment or zgsncy o whom this
prepesal is submilted § 2ny fime the prospective primety parich
pant leams that iis cerfication was erroneous when submiited or
has bacome emoneous by reason of changes circumsizncees.

e. Tn2 tarms “covered tansacticn,” “debarred,” “suspend-
ed” “ineligible.” “lower fier covered trenszction,” “patticipant”
“person,” “primary coversd ransaction,” “principal,” “propesal,” and

“volurtarily exciuded,” as used in this clause, have the meanings
set out in the Definitions and Coverage sections of rules impis-
menting Executive Order 12548. You may contzct the départment
oracen.,{mmmmsp'o cosal is submitiad for assistance in
ootaiing 2 copy of those reguiations.

1. The prospective pimary pariicipant agraes by submitting
this progeseai thaz, should the proposes covered tansaction be
enterag into, it sh .aII not knowingiy enter in®o a2ny fower fer coverad
transacton with 2 parson who s debames, suspendsz, declares
inefgble, or voiumarily excluced from parichztion N this covered
fansaction, tmiess authorized by the department or agency
entaring inio this tansastion.

g. The prespecive primary parscsent jurther agrees by
submittng this proposal that # will include the clause thled “Ceriii-
cation Regarding Detarment, Suspension, Inefigbiity 2nd Voiun-
=y Excivsion-Lower Tier Covered Transaction,” provided by the
department or 2gency entering into .this covered tensaction,
without modication, in all lower ier covered transactions and i all
soiciztions for lower fier coverad tansacions.

h. A pericpant in 2 coverec tznsacion may r2iv san a2
certicztion of ¢ prospective paricicant in 2 lower ter covered
tensaciion that is not debarred, suspended, nefgibie, or volun-
terily excludes from the covered ransaction, unless & knows that
the certiicztion S erroneous. A perticicant may decide the method
and frequency by which # determines the eiichiity of its. principais.
Each pariicivant may, but is notrequired o, check the nonprocure=
ment porion of the “Lists of Parties Exciuded from Federal
Procurement orNonprocurement Progrems” (Nonprecurement List)
which is compiled by the General Services Administration.

L Nothing conizined in the-foregoig shall be construed to
recuire est2bishment of 2 system of recsrTs in order 1o render in
gead faith the certificstion required by this ciause. The knowledge
and iormaton of partcpant is not required to excesd that which
is normizlly possessed by 2 prudent pe.wn in the ordinary courss
cf business d.aﬁngs

} Sxeept forn?-.. jons authorized under parzgreph f of
these instuctens, § a2 patficipent in 2 covered transacton
knowingly em=rs into 2 lower tier covered tansacton with 2
perscn who s suspended. debarred, meiigible, or vokmizrity
exciuded from parichation In this transacion, in addiion to other
remedies avaizble 1o the Federal Government, the departnent or
zgency may terminate tis tansacton for c2use or default



Ceritcation Regam‘mg Dezarment, Suspension, inefigibility
and Yoiumtary Exclusion—Primary Covered Transazions

1. The prospective primery parikipant cerdies o the best of is
knowledge and baiigf, that il and #s princhzls:

2. Are nc; presently debzmed, suspandsd, propesad for
dabarment declerad ineligbie, or voiumizmly extiuded fom
covered Tanssctions by any Federal departnent or agensy;

b. Have not within a 3-yezr period prececing this proposal
besan convictes of or had a civil judgernent rendered agains: them
for comrission of fraud or 2 ciminzi ofiense in connecicn with
obtaining, st=mping t© obtzin, or pericrming 2 pubkc (Federz),
Sizte or bczl) vansaction or consact under 2 pubiic tansacton:
visiztion of Federal or Sizte antiust sizhutes or commission of
embazzisment, thet, forgery, brbery, faksfication or destruztion of
records, making j2ise statements, or receiving stolen property;

¢. A= nct presently mdictad for or gtherwsse crimmnally or
civilly charged by 2 governmentz! entity (Federai, Sizte or local)
with cormrission of any of the ofienses enumearated n paregrash
b of this certlication; and

d. Have not within & 3-yezr period preceding this appiice-
ton/propesai had ong or more publc tansactions (Federal, Sizi=
or loczl) t=minzted for cause or Seizult :

2. Where the prespective primary participant is unzble tc cerdiy
o any of $e sEtermems In this certiicztion, such prospectve
paricizant shehl atiach an expianzion to this preposal

vevvw

2 instwetons for Certificztion - Lower Tier Covered
Transacioas: ’

(Apphiczble o 2li subcomracts, purchase orders and other iower
tier tansactons of $25,000 or more - 48 CrR 29)

2. Ey signing and submiting this proposz!, the prospective
lower tier s providing the cenificatior sst out beiow.

b. The cerification in this czuse & a material representson
of f2ct upcn which refiance was pieced when this tensaction wes
entzred . ¥ itis l=ier determined that the prospective lower tier
particioant knowingly rendered an emoneows cerfificefion, mn
addiion to cther remedies avaizble © the Federal Govemnment,
the depzarament, or agency with which this ransacton originzted
TRy pursue avaiizble remedies, inciuding suspension andler
debarment. ’

¢. The .prospecive lower tier paricipant shal provide
mmedizte writen notice 1o the person to which this proposal
suomites T atany thme the prespective iower tier partichant leams.
that #s cenication wes ercneous by reasen of changec croum-

d. The terms “covered wansaction,” “debarred,” “suspend-
ed” “ineigdle,” “primary covered tensacton,” “participant’
*nerson,” ‘princoal” “propoesal” and “voluniariy exciuded,” as
used in this cause, have the meanings set out in the Definiticns
and Coverzge sectons of ruies trplementing Exexutive Crder
12549, You mey conic: the person to which this proposal 5
suomitted for assistance in chteining 2 ¢opy of these reguiztions,

e. Tne prospeciive lower tier particicant agress by subrmk-
ting this propesal that, shouid the propesed covered tansacton be
entared mto, 2shall not knowingly enter Into zny iower tier covared
fransacion wilh 2 person who is debamed, suspendsd, declared
ineligbie, or voluniarly excluded from parscivation in this coveresd
fFansaction, uniess authorized by the desarment or agency with
which this tensection originztes.

"1 The prospective lower tier paricipem further agrees by
submitting this propesal that @ will cinde this cizuse fities
~Certficetion Regarding Debament, Suspensicn, Inafighiiity and
Voiurmary Excizsion-Lower Tier Coversd Transaction,” without
modiiczion, it all lower fier coverad tansactions and in all
solicitztions for lower tier coveresd tansactons.

g. A paricpant in a covered fansacion may rely upon 2
cerdication of 2 prospestive participant ;1 z lower fier coversd

.‘ransection that & not debarred, suspended, inelfigibis, or voiun-

iy excluded from the covered transaction, uniess &t knows that
the certiiication s eronesus. A paricant may decide the method
and freguency by which  determines the siighbifty of its principais.
Z=2ch particicar: may, but is not required to, check the Nonprocu-
rement List. :

h. Nothing contzined in the foregoing shall be construed to
requrre esizbishiment of 2 sysi2m of records in order to render in
good izith the certification required by this clzuse. The knowisdge
and mformation of participant is not reguired to exceed that which
s normally possessed by a prugent persen in the ordinary course
of business dezings.

i Except for tansactions zuthorized vnder paregraph e of

thesz imstuctons, § a2 parlichant in 2 covered tansaction

knowingly enters into a lower fizr.covered tansaction with 2
person who & suspended, debarred, meigle, or volurtariy

exciuded from parScipation in this tansaclon, i addiion to other

rernedies avaizble 1o the Federal Govemment, the deparment or

agency with which this transaclion originzted may pursus avaiabie

remedies, ncivding suspension and/or debarment.

vrwow

CerSification Regarding Debarmemnt, Suspension, ineﬁgibm;:y
and Voiuntary Exciusion—lLower Tier Covered Transacions:

1. The prospectve lower tier participant certiies, by submissicn
of this propesel, thet neither &t nor #s princpals s presenty
debarred, suspended, proposed for debarment, deciared inefigbie,
or voiuntarly exciuded from partxc:pauon in this transaction by any
Federal deparimert cr agency.

2. Where the prospective lower Ser pardcioant s unzbie to
certfy o any of the satements in this cerfficetion, such prospes-
fve pariciham shal atizch an exsianaton o this propesal

rrwvew

Xil. CERTIHCATION REGARDING USZ OF CONTRACT
FUNDS

FOR LOS3YING

(Applcable o all Federal-gid construcion contacts and to 2k
reizied subconTects which exceed $100,000 - 4€ CRR 20)

1. The prospecive pariicipent certfiies, by signing anc subm i*
ting this bid or progeszl, 1 the best of his er her knowledge and
beiiei, thet 10



2. No Federal eppropriaied funcs have been paid cr wiil be
paid, by or on behaff of the undersigned, to a2ny person for
nfiuencing cr zitempting te influence zn oificer or employes ofany

Federal 2gency, 2 Member of Congress, an officer or employes of |

Congress, or an empioyee of 2 Member of Congress in connaction
with the awarding of any rederal contact, the making of any
Federal grarr, the making of any rederal loan, the entering inio of
any cooperaiive agreement, and the exiension, contnuation,
renewzl, amendmant, or modificaton of a2ny Federzl contract,
grant, lozn, or cooperative agresment

b. If any funds other than Federal approprieted funds have
besn paid or will b2 paid to any person ior nfluencing or atampi-
ing to influence an oinicer or employes of any Federal agency, a
Member of Congress, an officer or empioyee of Congress, or an
employese of 2 Member of Congress in connection with this Federz!

contract, grant, loan, or cooperstive 2greement, the undersigned -

shall complet= and submit Standard Form-LLL. “Disclosure Form
to Report Lobbying,” in accordance with its nstuctions.

If applicable, the completed certification shall be attached
hereto. ’ :

2. This certficetion is 2 material representation of f2ct upon
which reliance wes piaced when this tansacton was made or
entered into. Submission of this certhcation is a prerequisite for
making or entering into this transacton imposed by 31 US.C.
4352, Any person-who fails 1o file the required cerdfication shzll
be subjectto 2 civil penalty of not less than $10,000 2nd not more
than $100,000 for each such Fiiure.

3. The prospecive participant aisc agrees by submitting his or
her bid or proposzal that he or she szl reguire that the languags
of this ceriRc=iion be nciuded in 2@ lower tier subconracts, which
excasd $100,000 and that all such reciients shall .certiiy and
disciose acsrdingy- ’

These completed certifications, if applicable, shall be mailed to
the Connecticut Department of Transportation, P.O.Box 317546,
Newington, Ct 06131-7546, to the attention of the project

Engineer.
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ATTACHMENT A - EMPLOYMENT PREFERENCE FOR
APPALACHIAN CONTRACTS
(Aspixabie to Appalachian contracss oniy.)

1. During the performance of this contach the contactor
underizking tc do work which is, or re2sonebly may be, done as
on-ste work, shall give preference fo guaified persons who

reguiarty reside in the labor arez 2s designatec by the DOL .

whersin the conact work is situzied, or the subregion, or the
Appaiachizn ccunties of the Sizie whareln the contract work is
situzied, except

2. To the extent that qualfied persons regulariy rasiding
in tha area are not zvaiiable.

b. For the reascnable nesds of the contactor tc empioy-

supervisory or specieily experiences personnei necessary 1o
asstre an eficient execution of the contract work.

c. For the cbiigation of the contractor to offer employment

o present or forner emplicyess 2s the result of z lawfui coliective
jcaining contact, provided that the number of nonresident
persons empioved uncder this subparagraph 1¢ shall not excesd 20

percen: of the tota! number of empioyees employed by the

conwacior on the confract work, excert as provided mn sutpare-
gcraph 4 below.

2. The contzcior shall piace a jcb crier with the Sizte Empioy-
memt Service indicating (2) the ciassificztions of the kborers,
mechznics ancd other empioyess regquired to perform the conraxt
werk, (b) the nurnbar of empioyess resuired in each dassli:aﬁcn,

(¢) the date on whkh he estmztes such employees wiil bs
requirad, and (d) any cther pertinen: information reguired by the
Siate Empioyment Sarvice to compiete the job order form. The job
order may be piaced with the State Employment Service in wriiing
or by welephone. If during the course of the contact werk, the
informezdon submiit2d by the contractor in the originz! job order is
subsizntizlly modiied. he shall promptly notily the Stzie Empiov-
mernt Service.

3. Tha ceavactor shzli give full consideration 1o 21 quafified job
2ppicams referred © him by the State Empioyment Servicze. The
contracmor is not required to grant emplovment 1o zny job zppi-
cants who, in his cpinion, are not quaiiied-to perform the ciassii-
cation of work requirad.

4. K, within 7 waak following the placing of 2 icb order by the
comtractor with the Sizte Empioyment Ssrvice, the Sizte Employ-
ment Sarvice is urzbie 1o refer any queiiied job 2ppicants 1 the
contacter, or less Tizn the number requestiad, the State Employ-
ment Service will forward 2 ceriiicate to the contractor indicating
the unzvailzSTity oi appiicants. Such certiicate shzll 'be made 2
part of the conracior's permanent projec: records.  Upon receint
of this cendficate, the conyactor may empioy persons who ¢o not
nommally reside in the labor arez to fill pesitons covered by the
certificete, notwithsanding the provisions of subparagraph 1c
2D0ve. .

5. The conwzcor shall inciude the provisions of Sections 1
through 4 of this Azzchment A in every subconract for work which
is, or reascnabiy may be, done as on-site work

12



SWORN STAT=MENT 3¥ SUCCESSTTL 3SIDDER

Titie 22, United State Ccd2, Section 112(%)

Tach bidder shall Iils =2 stztement executad by

7
association, or corpozaticn submitting the bid cartii

associztion, o corporziticn hias not, either dirsctly or imdirsctly, entsrsd into any
agresement, participated in any collusiozn, or otherwise tzksn zny acticn, in restrzint of
fres competitive bidding in commection with the submitted bid. TFailurs tc submit the

< 33 1 Ancs

atement a2s patt of the.bidding documents will make the bid nonresponsive and

2xscute =)
hile for award consideration.

acd
not eligib

st
L

13



Rev. Date 3-14-05

SUPPLEMENTAL SPECIFICATIONS TO THE STANDARD SPECIFICATIONS FORM 816

CONNECTICUT REQUIRED CONTRACT PRIVISIONS, STATE OF CONNECTICUT
SUBSTITUTION OF SECURITIES FOR RETAINAGES ON STATE CONTRACTS AND SUBCONTRACTS

NONDISCRIMINATION
NONDISCRIMINATION (SEXUAL ORIENTATION)
RESIDENTS’ PREFERENCE IN WORK ON OTHER PUBLIC FACILITIES

CONSTRUCTION, ALTERATION OR REPAIR OF PUBLIC WORKS PROJECTS BY THE STATE "OR
POLITICAL SUBDIVISION

LIMITATION ON AWARDING OF CONTRACTS

RATE OF WAGES FOR WORK ON STATE HIGHWAYS
ANNUALhADIUSTMENTS TO PREVAILING WAGES
HOURS OF LABOR ON STATE BRIDGES

AWARDING OF CONTRACTS TO OCCUPATIONAL SAFETY AND HEALTH LAW VIOLATORS
~PROHIBITED

CONSTRUCTION SAFETY AND HEALTH STANDARDS
SERVICE OF PROCESS

AMERICANS WITH DISABILITIES ACT OF 1990
EXECUTIVE ORDER NO. THREE

GUIDELINES AND RULES OF STATE LABOR COMMISSIONER IMPLEMENTING GOVERNOR'’S
EXECUTIVE ORDER NO. THREE

EXECUTIVE ORDER NO. 16/VIOLENCE IN THE WORKPLACE PREVENTION

EXECUTIVE ORDER NO. SEVENTEEN/LISTING ALL EMPLOYMENT OPENINGS WITH THE
CONNECTICUT STATE EMPLOYMENT SERVICE

CONNECTICUT REQUIRED CONTRACT/AGREEMENT PROVISIONS
AFFIRMATIVE ACTION REQUIREMENTS A(76)

PRIVATIZED PUBLIC RECORDS

OVERSIGHT OF LARGE STATE CONTRACTS

STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION SPECIFICATION
(EXECUTIVE ORDER 11246)



Rev. Date 3-14-05

EDUCATION WELFARE AND PUBLIC HEALTH TAX/CONTRACTOR’S EXEMPT PURCHASE
CERTIFICATE

ATTACHMENTS

EXECUTIVE ORDER NO. THREE

GUIDELINES AND RULES OF STATE LABOR COMMISSIONER IMPLEMENTING GOVERNOR'S
EXECUTIVE ORDER NO. THREE

EXECUTIVE ORDER NO. SIXTEEN
EXECUTIVE ORDER NO. SEVENTEEN

CONNECTICUT REQUIRED CONTRACT/AGREEMENT PROVISIONS REVISED March 6, 1998

STATE WAGE SCHEDULE




SUBSTITUTION OF SECURITIES FOR RETAINAGES ON STATE CONTRACTS AND SUBCONTRACTS

The contractor is advised of the provisions of Section 3-112a of the General Statutes of the State
of Connecticut, as revised which is quoted as follows:

(a) Under any contract made or awarded by the state, or by any public department or official
therecf, or under any subcontract made directly thereunder with the contractor, the contractor and
any subcontractor may, from time to time, withdraw the whole or any portion of the amount retained
for payments to the contractor or subcontractors, as the case may be, pursuant to the terms of the
contract or subcontracts, upon depositing with the Comptroller (1) United States Treasury bonds,
United States Treasury notes, United States Treasury certificates of indebtedness or United States
Treasury bills, or (2) bonds or notes of the state of Connecticut or (3) bonds of any political
subdivision in the state of Connecticut. No amount shall be withdrawn in excess of the market value
of the securities at the time of deposit or of the par value of such securities, whichever is lower.

(b) The Comptroller shall, on a regular basis, collect all interest or income on the obligations
so deposited and shall pay the same, when and as collected, to the contractor and the subcontractors
who deposited the obligations. If the deposit is in the form of coupon bonds, the Comptroller shall
deliver each coupon as it matures to the contractor and the subcontractors.

(c) Any amount deducted by the state, or by any public department or official thereof, pursuant to
the terms of the contract, and subcontracts made directly thereunder with the contractor, from the
retainages due the contractor and said subcontractors, shall be deducted, first from that portion of
the retainages for which no security has been substituted, then from the proceeds of any deposited
security. In the latter case, the contractor and the subcontractors shall be entitled to receive
interest, coupons or income only from those securities which remain after such amount has been
deducted.
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NONDISCRIMINATION

(a) For the purposes of this section, “minority business enterprise” means any small contractor or
supplier of materials fifty-one percent or more of the capital stock, if any, or assets of which is
owned by a person or persons: (l) who are active in the daily affairs of the enterprise, (2) who
have the power to direct the management and policies of the enterprise and (3) who are members of a
minority, as such term is defined in subsection (a) of Conn. Gen. Stat. § 32-9n; and “good faith”
means that degree of diligence which & reasonable person would exercise in the performance of legal
duties and obligations. “Good faith efforts” shall include, but not be limited to, those reasonable
initial efforts necessary to comply with statutory or regulatory requirements and additional or
substituted efforts when it is determined that such initial efforts will not be sufficient to comply
with such requirements.

For purposes of this section, “Commission” means the Commission on Human Rights and Opportunities.

(b). (1) The contractor agrees and warrants that in the performance of the contract such contractor
will not discriminate or permit discrimination against any person or group of persons on the grounds
of race, color, religious creed, age, marital status, national origin, ancestry, sex, mental
retardation or physical disability, including, but not limited to, blindness, unless it is shown by
such contractor that such disability prevents performance of the work involved, in any manner
prohibited by the laws of the United States or of the State of Connecticut. The contractor further
agrees to take affirmative action to insure that applicants with job related qualifications are
employed and that employees are treated when employed without regard to their race, color, religious
creed, age, marital status, national origin, ancestry, sex, mental retardation, or physical
disability, including, but not limited to, blindness, unless it is shown by such contractor that
such disability prevents performance of the work involved; (2) the contractor agrees, in all
solicitations or advertisements for employees placed by or on behalf of the contractor, to state
that it is an “affirmative action-equal opportunity employer” in accordance with regulations adopted
by the commission; (3) the contractor agrees to provide each labor union or representative of
workers with which such contractor has a collective bargaining agreement or other contract or
understanding and each vendor with which such contractor has a contract or understanding, a notice
to be provided by the Commission advising the labor union or workers’ representative of the
contractor’s commitments under this section, and to post copies of the notice in conspicuous places
available to employees and applicants for employment; (4) the contractor agrees to comply with each
provision of this section and Conn. Gen. Stat. §~ 46a-68e and 46a-68f and with each regulation or
relevant order issued by said commission pursuant to Conn. Gen. Stat. §~ 46a-56, 46a-68e and 46a-
68f; (5) the contractor agrees to provide the Commission on Human Rights and Opportunities with such
information requested by the Commission, and permit access to pertinent books, records and accounts,
concerning the employment practices and procedures of the Contractor as relate to the provisions of
this section and Section 46a-56. If the contract is a public works contract, the contractor agrees
and warrants that he will make good faith efforts to employ minority business enterprises as
subcontractors and suppliers of materials on such public works project.

(c) Determination of the contractor’s good faith efforts shall include but shall not be limited to
the following factors: The contractor’s employment and subcontracting policies, patterns and
practices; affirmative advertising, recruitment and training; technical assistance activities and
such other ‘reasonable activities or efforts as the Commission may prescribe that are designed to
ensure the participation of minority business enterprises in public works projects.

(d) The contractor shall develop and maintain adequate documentation, in a manner prescribed by
the Commission, of its good faith efforts.

(e) The contractor shall include the provisions of subsection (b) of this section in every
subcontract or purchase order entered into in order to fulfill any obligation of a contract with the
.State and such provisions shall be binding on a subcontractor, vendor or manufacturer unless
exempted by regulations or orders of the Commission. The contractor shall take such action with
respect to any such subcontract or purchase order as the Commission may direct as a means of
enforcing such provisions including sanctions for noncompliance in accordance with Conn. Gen. Stat.
§ 46a-56; provided if such contractor becomes involved in, or is threatened with, litigation with a
subcontractor or vendor as a result of such direction by the Commission, the Contractor may reguest
the State of Connecticut to enter into any such litigation or negotiation prior thereto to protect
the interests of the State and the State may so enter.

(£) The contractor agrees to comply with the regulations referred to in this section as they exist

on the date of this contract and as they may be adopted or amended from time to time during the term
of this contract and any amendments thereto.
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NONDISCRIMINATION (SEXUAL ORIENTATION)

(a) Pursuant to Section 4a-60a of the Connecticut General Statutes, (1) The contractor agrees and
warrants that in the performance of the contract such Contractor will not discriminate or permit
discrimination against any person or group of persons on the grounds of sexual orientation, in any
manner prohibited by the laws of the United States or of the State of Connecticut, and that
employees are treated when employed without regard to their sexual orientation; (2) the contractor
agrees to provide each labor union or representative of workers with which such contractor has a
collective bargaining agreement or other contract or understanding and each vendor with which such
Contractor has a contract or understanding, a notice to be provided by the Commission on Human
Rights and Opportunities advising the labor union or workers’ representative of the Contractor’s
commitments under this section, and to post copies of the notice in conspicuous places available to
employees and applicants for employment; (3) the contractor agrees to comply with each provision of
this section and with each regulation or relevant order issued by said commission pursuant to
section 46a-56 of the general statutes; (4) the contractor agrees to provide the commission on human
rights and opportunities with such information requested by the commission, and permit access to
pertinent books, records and accounts, concerning the employment practices and procedures of the
Contractor which relate to the provisions of this section and section 46a-56 of the general
statutes.

{b) The contractor shall include the provisions of subsection (a) of this section in every
subcontract or purchase order entered into in order to fulfill any obligation of a contract with the
state and such provisions shall be binding on a subcontractor, vendor or manufacturer unless
exempted by regulations or orders of the commission. The contractor shall take such action with
respect to any such subcontract or purchase order as the commission may direct as a means of
enforcing such provisions including sanctions for noncompliance in accordance with section 46a-56 of
the general statutes; provided, if such contractor becomes involved in, or is threatened with,
litigation with a subcontractor or vendor as a result of such direction by the commission, the
contractor may request the state of Connecticut to enter into any such litigation or negotiation
prior thereto to protect the interest of the state and the state may so enter.

RESIDENTS’ PREFERENCE IN WORK ON OTHER PUBLIC FACILITIES

The Contractor shall comply with the provisions of Section 31-52a of the General Statutes of the
State of Connecticut, Revision of 1985, a part of which is quoted as follows:

(b) Each contract for any such project covered by this section under the supervision of the state
or any of its agents shall contain the following provision: “In the employment of mechanics,
laborers or workmen to perform the work specified herein, preference shall be given to residents of
the state who are, and continuously for at least six months prior to the date hereof have been,
residents of this state, and if no such person is available then to residents of other states.”

CONSTRUCTION, ALTERATION OR REPAIR OF PUBLIC WORKS PROJECTS BY THE STATE OR POLITICAL SUBDIVISION

The contractor shall comply with the provisions of Section 31-53 of the General Statutes of the
State of Connecticut, as revised, a part of which is quoted as follows:

(a) Each contract for the construction, remodeling, refinishing, refurbishing rehabilitation,
alteration or repair of any public works project by the state or any of its agents, or by any
political subdivision of the state or any of its agents, shall contain the following provision: “The
wages paid on an hourly basis to any mechanic, laborer or workman employed upon the work herein
contracted to be done and the amount of payment or contribution paid or payable on behalf of each
such employee to any employee welfare fund, as defined in subsection (h) of this section, shall be
at a rate equal to the rate customary or prevailing for the same work in the same trade or
occupation in the town in which such public works project is being constructed. Any contractor who
is not obligated by agreement to make payment or contribution on behalf of such employees to any
such employee welfare fund shall pay to each employee as part of his wages the amount of payment or
contribution for his classification on each pay day.”
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LIMITATION ON AWARDING QOF CONTRACTS

The contractor shall comply with the provisions of Section 31-53a of the General Statutes of the
State of Connecticut, as revised, a part of which is quoted as follows:

2) No general contractor that enters into a contract with the state or any of its agents, or with
any political subdivision of the state or any of its agents, for the construction, remodeling,
refinishing, refurbishing, rehabilitation, alteration or repair of any public works project subject
to the provisions of section 31-53, as amended, or for any state highway project that falls under
the provisions of section 31-54, shall award any work under such contract to the persons or firms
appearing on the list distributed by the Labor Commissioner pursuant to subsection (a) of this
section or to any firm, corporation, partnership or association in which such persons or firms have
an interest until a period of up to three years, as determined by the Labor Commissioner, has
elapsed from the date of publication of the list containing the names of such persons or firms.

(3) Prior to performing any work under a contract for the construction, remodeling, refinishing,
refurbishing, rehabilitation, alteration or repair of any public works project subject to the
provisions of section 31-53, as amended, or for any state highway project that falls under the
provisions of section 31-54, each person, firm, corporation, partnership or association engaged by a
general contractor to perform such work shall submit a sworn affidavit to the general contractor
attesting that such person, firm, corporation, partnership or association does not hold an interest
of ten per cent or greater in a firm appearing on the list distributed by the Labor Commissioner
pursuant to subsection (a) of this section. The receipt and retention by a general contractor of
such sworn affidavit shall fulfill the general contractor's obligation under subdivision (2) of this
subsection.

RATE OF WAGES FOR WORK ON STATE HIGHWAYS

The contractor shall comply with the provisions of Section 31-54 of the General Statutes of the
State of Connecticut, as revised, which is quoted as follows:

The Labor Commissioner shall hold a hearing at any required time to determine the prevailing rate of
wages upon any highway contract within any specified area on an hourly basis and the amount of
payment or contributions paid or payable on behalf of each employee to any employee welfare fund, as
defined in section 31-53, upon any classifications of skilled, semiskilled and ordinary labor. Said
commissioner shall determine the prevailing rate of wages on an hourly basis and the amount of
payment or contributions paid or payable on behalf of each employee to any employee welfare fund, as
defined in section 31-53, in each locality where any highway or bridge is to be constructed, and the
Commissioner of Transportation shall include such rate of wage on an hourly basis and the amount of
payment or contributions paid or payable on behalf of each employee to any employee welfare fund, as
defined in section 31-53, or in lieu thereof, in cash as part of wages each pay day, for each
classification of labor in the proposal for the contract and in the contract. The rate and the
amount so established shall, at all times, be considered as the minimum rate of wage on an hourly
basis and the amount of payment or contributions to an employee welfare fund, or cash in lieu
thereof, for the classification for which it was established. Any contractor who pays any person at
a lower rate of wage on an hourly basis or the amount of payment or contributions paid or payable on
behalf of each employee to any employee welfare fund, as defined in section 31-53, or where he is
not obligated by any agreement to make payment or contributions to the employee welfare funds, as
defined in section 31-53, and fails to pay the amount of such payment or contributions directly to
the employee as part of his wages each pay day, than that so established for the classifications of
work specified in any such contract shall be fined not more than two hundred dollars for each
offense. The provisions of this section shall apply only to state highways and bridges on state
highways.

ANNUAL ADJUSTMENTS TO PREVAILING WAGES

The contractor shall comply with the provisions of Public Act 02-69 which reads, as follows:

Each contractor that is awarded a contract on or after October 1, 2002, for (1) the construction of
a state highway or bridge that falls under the provisions of section 31-54 of the general statutes,
or (2) the construction, remodeling, refinishing, refurbishing, rehabilitation, alteration or repair
of any public works project that falls under the provision of section 31-53 of the general statutes
shall contact the Labor Commissioner on or before July first of each year, for the duration of such
contract, to ascertain the prevailing rate of wages on an hourly basis and the amount of payment orx
contributions paid or payable on behalf of each mechanic, laborer or worker employed upon the work
contracted to be done, and shall make any necessary adjustments to such prevailing rate of wages and
such payment or contributions paid or payable on behalf of each employee, effective each July first.
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HOURS OF LABOR ON STATE BRIDGES

The contractor shall comply with the provisions of Section 31-56 of the General Statutes of the
State of Connecticut as revised, which is quoted as follows:

Each contract entered into by the Commissioner of Transportation for the construction, alteration or
repair of a state bridge shall contain a provision to the effect that no person shall be employed to
work or be permitted to work more than forty-eight hours in any week on any work provided for in
such contract. The operation of such limitation of hours of work may be suspended during an
emergency, upon approval of the Commissioner of Transportation.

AWARDING OF CONTRACTS TO OCCUPATIONAL SAFETY AND HEALTH LAW VIOLATORS PROHIBITED

The contractor shall comply with the provisions of Section 31-57b of the General Statutes of the
State of Connecticut, as revised, which is quoted as fecllows:

No contract shall be awarded by the State or any of its political subdivisions to any person or firm
or any firm, corporation, partnership or association in which such persons or firms have an interest
(1) which has been cited for three or more wilful or serious violations of any occupational safety
and health act or of any standard, order or regulation promulgated pursuant to such act, during the
three-year period preceding the bid, provided such violations were cited in accordance with the
provisions of any state occupational safety and health act or the Occupational Safety and Health Act
of 1970, and not abated within the time fixed by the citation and such citation has not been set
aside following appeal to the appropriate agency or court having jurisdiction or (2) which has
received one or more criminal convictions related to the injury or death of any employee in the
three-year period preceding the bid. Any person who knowingly provides false information concerning
the information required pursuant to this section shall be assessed a civil penalty of not less than
five hundred dollars nor more than five thousand dollars and shall be disqualified from bidding on
or participating in a contract with the state or any of its political subdivisions for five years
from the date of the final determination that the information is false. Any political subdivision or
any state agency receiving false information pursuant to this section shall notify the Commissioner
of Administrative Services and, upon receipt of such notice, the commissioner shall conduct a
hearing in accordance with the provisions of chapter 54. Upon a determination that false information
was provided, the commissioner shall impose a civil penalty in accordance with the provisions of
this section. Such civil penalty shall be paid to the Treasurer or to an official of the political
subdivision, as the .case may be. Any civil penalty imposed pursuant to this section may be collected
in a civil proceeding by any official of a political subdivision authorized to institute civil
actions or, in the case of the state, by the attorney general, upon complaint of the Commissioner of
-Administrative Services.

CONSTRUCTION SAFETY AND HEALTH STANDARDS

It is a condition of this contract, and shall be made a condition of each subcontract entered into
pursuant to this contract, that the contractor and any subcontractor shall not require any laborer
or mechanic employed in performance of the contract to work in surroundings or under working
conditions which are unsanitary, hazardous, or dangerous to his health or safety, as determined
under construction safety and health standards (Title 29, Code of Federal Regulations, Part 1926,
formerly Part 1518, as revised from time to time), promulgated by the United States Secretary of
Labor, in accordance with Section 107 of the Contract Work Hours and Safety Standards Act (83 Stat.
96) .

SERVICE OF PROCESS

The successful bidder, if not a resident of the State of Connecticut, or, in the case of a
partnership, the partners, if not residents, hereby appoints the Secretary of State of the State of
Connecticut, and his successors in office as agent for service of process for any action arising out
of or as a result of this Contract; such appointment to be in effect throughout the life of this
Contract, and six (6) years thereafter.
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AMERICANS WITH DISABILITIES ACT OF 1990

This clause applies to those contractors who are or will be responsible for compliance with the
terms of the Americans with Disabilities Act of 1990, (42 U.S.C. 12101 et seq.), (Act), during the
term of the contract. The contractor represents that it is familiar with the terms of this Act and
that it is in compliance with the Act. Failure of the contractor to satisfy this standard as the
same applies to performance under this contract, either now or during the term of the contract as it
may be amended, will render the contract voidable at the option of the State upon notice to the
contractor. The contractor warrants that it will hold the State harmless and indemnify the State
from any liability which may be imposed upon the State as a result of any failure of the contractor
to be in compliance with this Act, as the same applies to performance under this contract.

EXECUTIVE ORDER NO. THREE

This contract is subject to the provisions of Executive Order No. Three of Governor Thomas J.
Meskill promulgated June 16, 1871 and, as such, this contract may be cancelled, terminated ox
suspended by the State Labor Commissioner for violation of, or noncompliance with said Executive
Order No. Three, or any state or federal law concerning nondiscrimination, notwithstanding that the
Labor Commissioner is not a party to this contract. The parties to this contract as part of the
consideration hereof, agree that Executive Order No. Three is incorporated herein by reference and
made a part hereof. The parties agree to abide by said Executive Order and agree that the State
Labor Commissioner shall have continuing jurisdiction in respect to contract performance in regard
to nondiscrimination, until the contract is completed or terminated prior to completion.

GUIDELINES AND RULES OF STATE LABOR COMMISSIONER IMPLEMENTING GOVERNOR’S EXECUTIVE ORDER NO. THREE

The contractor, agrees, as part consideration hereof, that this (order) (contract) is subject to the
Guidelines and Rules issued by the State Labor Commissioner to implement Executive Order No. Three,
and that he will not discriminate in his employment practices policies, will file all reports as
required, and will fully cooperate with the State of Connecticut and the State Labor Commissioner.
A copy of said guidelines is attached and hereby made a part of this contract.

EXECUTIVE ORDER NO. 16/VIOLENCE IN THE WORKPLACE PREVENTION

This contract is subject to the provisions of Executive Ordexr No. 16 of Governor John G. Rowland
promulgated August 4, 1999 and, as such, the contract may be canceled, terminated or suspended by
the state for violation of or noncompliance with said Executive Order No. 16. The parties to this
contract, as part of the consideration hereof, agree that said Executive Order No. 16 is
incorporated herein by reference and made a part hereof. The parties agree to abide by such
Executive Order.

EXECUTIVE ORDER NO. SEVENTEEN/LISTING ALL EMPLOYMENT OPENINGS WITH THE CONNECTICUT STATE EMPLOYMENT
SERVICE

This contract is subject to the provisions of Executive Order No. Seventeen of Governor Thomas J.
Meskill promulgated February 15, 1973, and, as such, this contract may be cancelled, terminated ox
suspended by the contracting agency or the State Labor Commissioner for wviclation of or
noncompliance with said Executive Order No. Seventeen, notwithstanding that the Labor Commissioner
may not be a party to this contract. The parties to this contract, as part of the consideration
hereof, agree that Executive Order No. Seventeen is incorporated herein by reference and made a part
hereof. The parties agree to abide by said Executive Order and agree that the contracting agency and
the State Labor Commissioner shall have joint and several continuing jurisdiction in respect to
contract performance in regard to listing all employment openings with the Connecticut State
Employment Service.

CONNECTICUT REQUIRED CONTRACT/AGREEMENT PROVISIONS

The contractor hereby acknowledges and agrees to comply with the attached CONNECTICUT REQUIRED
CONTRACT/AGREEMENT PROVISIONS entitled ™“Specific Equal Employment Opportunity Responsibilities”,
dated March 6, 1998, a copy of which is attached heretc and made a part of hereof.
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A(76) AFFIRMATIVE ACTION REQUIREMENTS A (76)

It is the intent of these Affirmative Action Requirements to provide compliance standards for
employee~hours in each craft utilized in the transportation construction industry on transportation
construction projects. This provision affects contractors and their subcontractors while under
contract with the Connecticut Department of Transportation. It is not the intent of <these
Affirmative Action Requirements to cause personnel displacement in order to hire qualified
minorities and women. They are however designed to ensure that equal employment opportunity is being
provided and discriminatory employment practices are not being exercised. The actual number of
minority and female employee hours worked in each craft, compared to the labor market goals, will
determine project compliance.

General Contract Provision

The contractor or subcontractor shall comply with this provision or provide adequate documentation
of “good faith efforts” in attempting to comply with this provision.

The employee hours for minorities and females should be substantially uniform throughout the length
of the contract for each of the trades. The time-table for meeting the project goals extends through
the duration of the contract.

For the purpose of this provision, “minority” is defined as; Blacks, includes all persons having
origins in any of the black racial groups; Hispanics, includes all persons of Mexican, Puerto Rican,
Cuban, Central or South American, or Spanish Culture, except Portuguese; Asians, includes all
persons having origins in any of the original peoples of the Far East, Southeast Asia, or Pacific
Islands; and American Indians, all persons having origins in any of the original peoples of North
America.

The percentage goals for minority employee-hour utilization and female employee hour utilization are
based on Connecticut Labor Market statistics. The labor market goals for minorities and females are
separate goals. Employees should not be counted in both the minority and female categories. The goal
requirements are listed in Appendix 2 of this provision. The employee-hour percentages are expressed
in terms of training and employment hours in proportion to the total employee-hours worked by the
contractor’s and/or subcontractor’s entire work force in that trade or craft. The transfer of
minorities, females or trainees from employer to employer, or from project to project, for the sole
purpose of meeting the labor market goal, is a violation of this contract provision.

In no event may a contractor or subcontractor utilize the goals, time-tables, or affirmative action
steps, required by these provisions in such a manner as to cause or result in discrimination against
any person on the basis of race, color, religion, sex, age, marital status, national origin,
ancestry, present or past history of mental disorder, mental retardation, learning disability or
physical disability, including, but not limited to, blindness.

Compliance and Enforcement

Contractors are responsible for informing their subcontractoxr(s) (regardless of tier) as to their
respective obligations under these provisions. Any contractor or subcontractor who fails to meet the
stipulation(s) prescribed in this provision, and/or fails to provide adequate documentation of
affirmative actions and “good faith efforts”, shall be deemed to be in noncompliance with this
provision, as well as; Presidential Executive Order 11246 as amended, the Governor’s Executive Order
#3, Connecticut’s EEO Special Provisions and Equal Opportunity Clause of its contract.

If the contractor and/or subcontractor is deemed to be in non-compliance, then he shall be subject
to sanctions and penalties for violation of Connecticut’s Specific Equal Employment Opportunity
Responsibilities Contract Provision (April 1994), Presidential Executive Order 11246 as amended
and/or the Governor’s Executive Order #3. These sanctions and penalties shall include but not be
limited to suspension, termination, and/or cancellation of existing contracts and/or subcontracts
(subcontract agreements).
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Procedures

In determining whether a contractor or subcontractor has met the goals, the agency will consider the
contractor’s and/or subcontractor’s utilization of minority and female participation per craft
(hourly). If the contractor or subcontractor meets the goals, or can demonstrate and document that
every good faith effort was made to meet the goals, the contractor or subcontractor shall be
presumed to be in compliance with this contract provision. Formal sanctions or proceedings will not
be instituted unless the agency otherwise determines that the contractor or subcontractor is in
violation of this provision.

In the event a noncompliance finding is made, the contractor shall receive an informal letter
informing him/her of the noncompliance finding and a request for corrective action relative to this
finding. If no response is received, or if the response is unsatisfactory, the contractor shall
receive a registered show-cause notice requesting specific action to be taken by the contractor, and
an explanation of what actions may be taken against the contractor if a satisfactory solution is not
reached.

If a show cause notice is issued, then the formal process begins, and proceeds with such formal
actions as prescribed by the sanctions and penalties described herein; the burden of proving the
noncompliance of these provisions lies with the agency. However, the contractor’s or subcontractor’s
failure to meet his goals shall shift to him to present evidence to show that he has met the “good
faith effort” requirement of these provisions.

In respect to matters not covered in this provision, nothing herein is intended to relieve any
contractor or subcontractor from compliance with all applicable federal and state laws, regulations,
Executive Orders and/or Special Provisions concerning equal employment opportunity, affirmative
action, nondiscrimination and related subjects during the term of its contract on this project.

Records and Reports

It is required of the successful bidder and each approved subcontractor to submit to the Division of
Contract Compliance for review and approval an affirmative action plan. On federal-aid projects,
this requirement (Affirmative Action Plan) is waived if the contract or subcontract is under $10,000
(unless an Affirmative Action Plan is determined necessary by the contracting agency). on
completely state-funded projects, the Affirmative Action Plan requirement is waived on contracts or
subcontracts under $5,000 (unless an Affirmative Action Plan is determined necessary by the
contracting agency).

This provision will supplement Connecticut’s Required Contract Provision, entitled “Specific Egual

Employment Opportunity Responsibilities” in all contracts including federally-aided contracts as
applicable.
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State Funded Projects

LABOR MARKET AREA GOAL

Bridgeport
Ansonia-Beacon Falls-Bridgeport-
Derby-Easton-Fairfield-Milford-

Monroe-Oxford-Seymour-Shelton-
Stratford-Trumbull

Danbury
Bethel-Bridgewater-Brookfield-
Danbury-Kent-New Fairfield-
New Milford-Newtown-Redding-

Ridgefield-Roxbury-Sherman-
Washington

Danielson
Brooklyn-Eastford-Hampton-
Killingly-Pomfret-Putnam-

Scotland-Sterling-Thompson-
Voluntown-Union-Woodstock

Hartford
Andover-Ashford-aAvon-Barkhamsted-
Berlin-Bloomfield-Bolton-Bristol-
Burlington-Canton-Chaplin-
Colchester-Columbia-Coventry-
Cromwell-Durham-East Granby-

East Haddam-East Hampton-

East Hartford-East Windsor-
Ellington-Enfield-Farmington-
Glastonbury-Granby-Haddam-
Hartford-Harwington-Hebron-
Lebanon-Manchester-Mansfield-

Marlborough-Middlefield-Middletown-

Newington-Plainville-Plymouth-

Portland-Rocky Hill-Simsbury-Somers-
South Windsor-Southington-Stafford-

Suffield-Tolland-Vernon-

West Hartford-Wethersfield-willington-

Winchester-Windham-Windsor-
Windsor Locks

Lower River
Chester-Deep River-Essex-Lyme-
Westbrook

APPENDIX A

(LABOR MARKET GOALS)

%

MINORITY GOAL

14

15

FEMALE

6.9
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LABOR MARKET AREA GOAL

New Haven
Bethany~Branford-Cheshire-
Clinton-East Haven-Guilford-
Hamden-Killingworth-Madison-
Meriden-New Haven-No.Branford-

North Haven-Orange-Wallingford-
West Haven-Woodbridge

New London
Bozrah-Canterbury-East Lyme-
Franklin-Griswold-Groton-
Ledyard-Lisbon-Montville-

New London-North Stonington-
Norwich-0ld Lyme-0Old Saybrook-
Plainfield-Preston-Salem-

Sprague-Stonington-Waterford-
Hopkinton RI-Westerly RI

Stamford
Darien-Greenwich-New Canaan-

Norwalk-Stamford-Weston-
Westport-Wilton

Torrington

Canaan-Colebrook-
Cornwall-Goshen-Hartland-Kent-
Litchfield-Morris-
Norfolk-North Canaan-Salisbury-
Sharon-Torrington-Warren

Waterbury
Bethlehem-Middlebury-Naugatuck-
Prospect-Southbury-Thomaston-
Waterbury-Watertown-Wolcott-
Woodbury

%
MINORITY GOAL

14

17

10

6.

.9
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Privatized Public Records

If applicable, the Department is entitled to receive a copy of records and files related to the
performance of the Contractor under this Construction Contract, and such records and files shall be
subject to the Freedom of Information Act and may be disclosed by the Department pursuant to the
Freedom of Information Act. No request to inspect or copy such records or files shall be valid
unless the request is made to the Department in accordance with the Freedom of Information Act. Any
compliant by a person who is denied the right to inspect or copy such records or files shall be
brought to the Freedom of Information Commission in accordance with the provisions of Section 1-205
and 1-206 of the Connecticut General Statutes.

The terminology “If applicable,” precedes the language above to account for any construction

contracts initially having a value of less than Two Million Five Hundred Thousand Dollars
($2,500,000), but having the potential, through change orders, to exceed the cited threshold.

Oversight of Large State Contracts

If an officer, employee or appointing authority of the Contractor takes or threatens to take any
personnel action against any employee of the contractor in retaliation for such employee’s
disclosure of information to the Auditors of Public Accounts or the Attorney General under the
provisions of this section, the Contractor shall be liable for a civil penalty of not more than Five
Thousand Dollars for each offense, up to a maximum of twenty per cent of the value of the contract.
Each violation shall be a separate and distinct offense and in the case of a continuing violation
each calendar day’s continuance of the violation shall be deemed to be a separate and distinct
offense. The executive head of the Department may request the Attorney General to bring a civil
action in the superior court for the judicial district of [Hartford] to seek imposition and recovery
of such civil penalty.

The Contractor shall post a notice of the provisions of this section in a conspicuous place which
is readily available for viewing by the employees of the Contractor.
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. .. . ) Ncvember 1980
. ) . S CONNECTICOT :
. C ’ REQUIRED CONTRACT PROVISION
STAWDARD FEDERAL EQUAT, EMPLOYMENT OPPORTUNITY
"CONSTRUCTION CONTRACT SPECIFICATION

. . . (EXSCUTIVE ORDEIR _11246)

1. Appendix A and Arpendix B referred to below and attached hereto express gozls and
timetabies for the utilization of females and minorities respecti eiy on all federzlly
assisted construction projects advertised by the Connecticut Department of Transportaticz.

hppendix A establishes the goal for female utilization in 2ll crzfts statewide. Appendix
B refers to minority utilization for each trade in designated areas.

2. The goals for minority and female participation, expressed in percentage terms for the

contractor’s aggrecate work-focrce in each trade on all coastruction work in the covered axez,
axe as follows:

FEMALES MINORITIES®
Ses Apbendix A _ See Appendix 3

These coals azre applicable to al" the Contractor’s cocnstruction work (whether or not it
is Federal or -eoerally assisted) pexrformed in the covered area. If the contractor periorms
construction work in a geog'anmcal arsa located outside of the covered are it shall arply
the goals established for such geographical area where thé work is actually pe::formed. With
recard to this second area, the contractor aiso is subject to the goals for both its
federally imrclved znd non-federally involved construction. )

_ 3. The Contra tor’'s compliance with the Executive Order ard the regulations in e1- C:'R Par

60-4 shall be based on'its implementation of the specific a.z:.rmauxve acticn obligztiomns -
recuired by the specifications set forth in 41 CTR 60-4.3 (a) and its efforts to meet the
_.__.coalswestab:ishe&_;o:wthwneograuh;cal—-asea xhozseatbe ecentract—is-to-be-performed:—The-hours——
of m:.ncr:...y and female emn"cymem_ and training mmst be substantially uniform throughout the .
len of the contract, and in each trade, and the contractor shall make 2 gocd ...a:.&.:h eiZoxt
to employ m;no tzes and women evenly on each of its projects. The transfer of mirority or
female employeds or trainees form contractor to ‘contractor or £rom '.:*03 ect to project for the
sole purpose of me°t.n=, the contractor’s goals shall be a violation of the contract, the :
Executive Order znd the regulations in 41 CFR Part 60-4. Compliance with the gozls will be
measured zgainst the total work hours performed.

4. 1As used in these specifications:

a. “Covered area" means.the geographical area described in the sclicitation from which
this contract resulted. . . ]
b. ""Director" means Directoxr, Office of Federal Contract Compliance Programs, United
tates Department of Labor, or any persor to whom the 'Director delegates a2uthority.
¢.. "Employer Identification Number® meazns the Federzl Social Security number used on .
the =opl oyex’s Quarterly Federzl Tax Return, U.S. Treasury Department Form 941. .
a. "M.nor;..y" ipcludes:
1. Black (all persons h.av-.nc origins in any of the Black African racial groups
oot -of Hisparnic origin): .
2. Hispanic (zll. persons of Mexican, Puexto Q;can. Cuban, Central or South .
2merican or other Staaai‘sh Culture or Origin, regamléss of race):
. 3. Asiesn or Pacific Islander (all persons having origins in any of tke original
pecples of the. Far East, Southeast Asia, the.Indian Subcontinent, or the Pacific Islands: and
4. Amer"ca.n Indian.or Alaskan Native (all persons having origias in any of the

-pecples of North America and weintaining identifiable tribal affiliations through
ip end participation or community identificatiom).

'otigina;l.

nemnper:

5. Whenever the Contractor, or any Subcontracter azt any tier, subcontracts a porticn of the
work ipvolving any comstruction trade, it skall 'onvs:.ca.l.ly jinclude in each subcontTact in

excass of $10,000 the p*-ov:.s-mns of these s:e ificztions which contains the applicable goals
for minority and femzle participation. .

€. I the Contractor is vart'cinating (pursuant to 41 CFR §0-4.5) in a Ec:metown Plan
spproved ::y the U.S. Department of izbor in the covered area either individually or throuch
‘an association, its a2ffirmative action obligations on 211 work in the Plan area (including
goals and timetables) shall be' in accordance with that Plan for those trades which have
vnions participating in the Plan. Contractors.imust be able to demonstrate their : 23
participation in 2nd compliance with the provisions of =nv eirh Famatawn Blan  Tash :



comply with its obligations under the EZ0 clause, and to make a2 good faith effort to achisve
each gozl undér the Plan in each trade in which it has employees. The overall good faith
performance by other .Contractors or subcontractors toward a gozl in an approved Plan does not
excuse any covered Contractor’s of subcontractor’s failure to take good faith efforts to
2chisve the plan gozls and timetzblies.

7. The Conx_ractor sha11 wrm" ement the specific afifirmative action standards provided in
paragraph 10z through p of these specifications. The goals set forth in the solicitation
from which this contract resulted are expressed as percentages of the total hours -of
enmloyment and bra:.n.ng of minority and female utilization the Contractor should reascnzbly
be able to achieve in each construction trade in which it has employees in the covered zrez-
Covered Construction comtractors performing comstruction.work in geographical areazs where
they do not bave a federal ox federall y assisted constructica contract shall avD.Ly the
minority and female goals established for the geographical area where the work is being
performed. Goals are published periodiczlly in the Federal Register in notice form and such
notices may be obtzined from any Office of Federzl Contract Compliance Programs (OFCCP)
Office or Irom Federal procurement contracting cofficers. The Contractor is expectzd-to make.
substantially uniform progress in meeting its goals in each craft during the period
specified. : : . .

8. .Neither the provisions of any collective bargaining agreement, nor the failure by a
union with whom the Comntractor has a collective bargzining agreement, to refer either
minorities or women shall excuse the Contractors cbligations under these specifications,
Executive Order 11246, or the regulati ions promulgated pursuant thereto.

9. In order for the nonworking training hours of zpprentices and trainess to be counted in.
mesting the goals, such apprentices and trzinees must be employed by the Contractor during
the training period, and the Contractor must have made 2 commitment to employ the zpprentices
and trainees at the completion of their training, subject to the availability of emnloyment
opportunities. Trainees must be trained pursuant to training programs approved by the U.S.
Department of Labor. )
10. The Contractor shall take specific affirmative actions to ensure eguzl empl oyment
opportunity. The evaluation of the Contractor’s compliance with these specifications shall
be based upon its effort to achieve maximum results from its actions. jI‘he Contractor shall
document these efforts fully, and shall implement-effirmative actiomn steps at least =as- - - -
extensive as the 'Fo"low.ng

2. Ensure and meintain a working enmvironment free of harassment ‘intimidation, and
coercion at-z2ll sites; and in all facilities at wkich the Comtractor’s employees zre assigned
to work. The Contractor, where possible, will assign twc or more women to each construction
project. The Contractor shall specifically ensurs that all foremen, superintendents, and
other on-site supervisory personnel are aware o‘ and carry out the Contractor’s obligation to
maintazin such a working envirome:xt, with specific attention to m_norv ty or femzle
inrdividuals working at such sites or in such facilities. .

b. =Establish and maintain a2 current list of minmority and female recruitment sources,
provide written.notification to minority and female recruitment sources, and tco community
organizations when the Contractor ‘or its L..:Lons have employment opportunities aveilable, and
maintain a record of tke crgam.zc_t:.cns‘ responses. -

c. -Mzintzin. a current f£ile of th e'names, addresses and telephone numbers cf each - |
minority and female off the street applicant. and minority or female referrzl from a union, 2
recruitment source or .community orgenization and of what action was taken with respect to
each such individual. If such individual was sent to the union hiring hall for referral and
was not referred back to the Contractor by the urion or, if referred, not employed by the
Contractor, this shall be documented in the file with the reason thereafter, along with -
whitever additionzl actiomns the Contractor may have taken. .

d. Provide immediate written notification to the Director when the Union or Unions
with which the Contractor has a2 collective .oa*-ga_n_.ng agreement has not referred to the
Contractor a2 minority person or women sent by the Contractor, or when the. Contracter has
other information that the Union referxal process has impedef the Contrdctor’s efforts to -
meet its obligations.

e. Develop on the job training oppertunities and/or participate -in training programs
Zor the arez which expressly include minorities and women, including upgrading programs and
gpprenticeship and trainee programs relevent to the Contractor’s emplovment needs, especially
those programs funded or approved by the Department of Laebor. The Contractor shall provide
notice of these programs to the sources compiled under 10b zbove.

£. Disseminate the Cozmtractor’s EEO policy by providing notice of the nclicy to unions
and training programs and regquesting their cooperztion in assisting the Coatractor in meeting
its EEO obligations; by incliuding it in any policy menual and collective bargaining
agreement; by publicizing it in the company newspaper, annual report, etc.; by specific
review cf the 'ooh.cy with z1]l mznagement personmel znd with all m_no?lty and female employzses
at lezst: once a year; and by posting the company EEO Policy om bulletin .boards zccessible to
211 employess at each location where comstruction work is performed.




g. Review, at least annual iy, the company’s EEO Pelicy and affirmative action .
_obligations under these specifications with 2il employees h::.'V'"Dg any respon nsibility .\.ov-
“hiring, ass’crmna:t* layoff, termimation or other employment, decisions .ncTuaL_g speciiic
roview of these items with cn-site superviscry *c>‘.='_:'so.u:r:.1e1 sum 2s Superintendents, Generzl
Foremen, etc. prior to the initiation of comstruction work at any job site. A written rescord
shall be made and maintained identi fying the time and place of these meetings, persons
attending, subject matter discussed, azm disposition of the subject matter.

h. isseminate the Contractor’s EZ0 noT icy extermnally by including it in .any .
advertising in the rnews medizs, speciz’ically including minority and femzlé news mediz, and
providing -written notification to and discussing-the-Contractor’s EEO policy with other
Contractors znd subcontractors with whom the Contractor does or anticipates doing business.-- -

i. Direct its recruitment efforts, both.oral and ' written, to minarity female and
community organizations, to schools with minority and female students and to minority and
female recruitment and training organizations serving the Contractor’s recruitment arez and
employment needs. Not later than ons month prior to the date for the acceptance of
applications for annrentﬂ ceship or other training by anmy recruitment source, the Contractozr
shzll send written notification to organizations such as the above, describing the openings,
screen.nc procedures, and tests to be used in the selection process.

5. Encourage present minority and female employees to recruit other minority persons
and women and, where reasonable, provide after scnool summer and vacation employment to
mincrity and female yocuth both on the site and in other areas of a Contracter‘s work-Iforce.

k. <Validate all tests and other selection requirements where there is an obligation to
do so under 41 CFR Part 60-3. . L . . .

1. Conduct, at least anmually, an inventory and evaluation at least cf 2ll minority
and female personnel for promotiomal opportunities and’ enceurage these employees to sesk or
to prepare for, through ao'oronrla"= "*'a:.n_lng, etc., such opportunities.

m. Ensure that seniority practices, job classifications, work assigaoments and other
personnel practices, do not have a u:.sc*‘lmz_na‘.:o"y eifect by continually momitoring zll
personnel and employment related activities to ensure that the EEO policy and the
Contractor’s obligaticns under these specificaticns are being carried out.

n. Ensure that all facilities and company activities are nonsegr=gated except that
separzte. or single user toilet and necessary chan'cing facilities shzll be provi ded to assure
privacy between the sexes. .

o. Document and maintain ‘a rﬂcord of 211 solici aticns of offers £for subcortracts from
minority and female cons..*'uc;_cn contractors and suppliers, c"uu.ng circulatiorm-o0f---- - - - -
sol::.c.. a2tions to minority and female contractor associations and other business associations.

p. Conduct a review, at least anmually, of zll supervisors’ adherence to and
perfomance under the Contractor‘’s EEO policies and affirmative action obligations:

il. Co tractors are encouraged to participate irn voluntary associations which assist-in
fulfilling cne or more of their affirmative actiom obligations (10 a through p). 'The efforts
of a comtractor association, joint contractor union, contractor commumity, or other similar
group of which the contractor is a member and participant, may be asserted as fulfilling any
one or more of its obligations under 10'a *“‘cugn D of these Specifications provided that the
contractor actively participates in the group, makes every .effort to assure that the grotp
has a positive impact on the employment of minorities and womer in the industry,.emsures that
the concrete benefits of the program are reflected in the  Contractor’s minority and female .
work-force participation, makes a good faith effort to . meet its individual goals and
timetables, and can provide access to documentation which demonstrates the effectiveness oif
actions tzkern on .behali of the Cecntractor The obligation to comply, however, is the
Contractor’s and failure of such a group to *‘ulf:.” an o.':" igation shall not b= ‘a defznse for
the Con;.racto—‘s ncncomnl:.a.nc .

12. A single gozl ;or minorities and a sepzrate singie goal for women have been
established. The Contractor, however, is reguired to provide egual employment oppcrtunity
and to take affirmative action for all minority groups, both male and femzle, and 2ll women,
both minority and nmen-minority. Conseguently, the Contractor may be in violztion of the
Execucive Order if a particular group is employed in a su.bs'.a.nt'ta._ly disparate manner (foxr
example, sven though tke Contractor has achieved its goals for women gemerzlly, the
Contractor may be in violation of the Executive Order if a specific minority group of women
is under utili.zed) . ’ . : .

i3: The Contractor shzll not use the goals and timetables or affirmative action standards
to disc-_m..n.-.te against zny person because of racs, color, religion, sex, or natiocnel origin.

4. The Comtractor shall not enter into any Subcontract with any person or firm debzrred
rom Govermment contracts pursuant to Executive Ordex 11246. '

Hh 12

15. . The Contractor shall carry out such sanctioms a.nd Dﬁnaﬂ ties for violati o2 of these
speci i ations znd 'of the Equal Opportunity Clause, -nc"ua_ng suspension, termimation zad
cancellztion of ex.st_ng subcontracts as may be imposed or orderasd pursuant to Executive 27
Order 11246, as amended, and its implementing r=gu7 ations by the Office of Federal Contract



Compliance ‘D"‘og'—ams. Any Contractor who fzils to carry ocut such sancticms znd penalties
shell be in violation of these specifications and Executive Oxrder 11246, as amended.

-

implement specific a:"rmatlve action steps, at le=st as extemsive a2s those standards
'oresc..bed in paragraph 10 of these speciiications, so as_to achieve maximum results from its
efforts to ensure egqual employment onbor‘-u.m.ty If the Conu.rac‘_or fails 'to comply with the
recuirements of the ‘Executive Order, the imnlementing regulatioms,.or these specificaticms,
the Director shall proceed in ac*cruanc= with 41 CFR 60-4.8. '

15. The Comtractor, in fulfilling its obligzticms under these specificatioms, shall

17. The Con‘.:racto* shall desigmate a 'f'esnonsib'le official to monitor 2ll employment relzted
activ: ty to ensure thzt the company EEC 'DO1"cy is bezng carried out, to submit reports
relating to the provisions hereof as may be required by the Govermment and to keep records.
Records shzll at least include for each enm1oye= the name, address, telephone numbers,
comstruction trade, union affiliation if any, employee identification number when assigned,
social security number, race, sex, status, (e.g. mechanic, appremtice, trainee, helper, or

" laborer), dates of changes in status, hours worked pexr week in the indiczted trade, rate cf
‘pay, and locations at which the work was performed. Records shall be mzintained in an easily
understandable and retrievable form; however, to the degree that existing records satisfy
this reguirement, contractors shall not be reguired to meintain senarate records.

iB. Notn:.ng herein provided shall be ‘construed zs a limitation upon the application.of
their laws which establish different standards cf comvl:.anc*= or upon the anpl'- cation of
requirements for.the hiring of local or cther area residents (e. g. those under the Public
Works Employment Act of 1577 and the. Community Deve" opmeht Block Grant Program) .

19. - The Directer of the 0ffice of Federal Contract Compliance Programs, from time to time,
shall issue goals and- timetables for minority and female utilization which shall be based on
appropriate work-force, demographic or other relevant data and which shall cover construction
projects or construction comtracts performed in specific geograzphical areas.’' The goals :
which shall be apnl:'.canle to each construction trade in a covered comtractor’s or
subcontractor’s entire work-force which is working in the area covered by the goals and
imetables,; shall be published as notices in the Federal Register, and shall-be inserted by
the contracting officers and applicants, as applicable, 'in the Notice regquired.by 41 CFR 60-
4.2. Covered constructicn contractors performing cons;.ruct:.on work . in geogrann_cal arezs .
where they do not have a Federal or federal ly zssisted comstruction contract shall apply the
minority and female goals established for the gecgraphical arsa where the work is bezng

Der:ov'med.



APPENDIX A and B

Until further notice, the following goals for minority utilization in each construction craft and trade shall
be included in all Federal or federally assisted construction contracts and subcontracts in excess of $10,000 to
be performed in the respective geographical areas. The goals are applicable to each nonexempt contractor's total
on-site construction work-force, regardless of whether or not part of that work-force is performing work on
Federal, federally assisted or non-federally related project, contract or subcontract.

To be used for Federal-aid contracts

GOALS
Standard Metropolitan Statistical Area (SMSA) Minority Female
Bridgeport — Stamford — Norwalk — Danbury 10.2% 6.9%)|
Bethel Bridgeport Brookfield Danbury
Darien Derby Easton Fairfield
Greenwich Milford Monroe New Canaan
New Fairfield Newtown Norwalk Redding
Shelton Stamford Stratford Trumbull
Weston Westport Wilton
Hartford — Bristol — New Britain 6.9% 6.9%)
Andover Avon Berlin Bloomfield
Bolton Bristol Burlington Canton
Colchester Columbia Coventry Cromwell
East Granby East Hampton East Hartford East Windsor
Ellington Enfield Farmington Glastonbury
Granby Hartford Hebron Manchester
Marlborough New Biritain New Hartford Newington
Plainville Plymouth Portland Rocky Hill
Simsbury South Windsor Southington Stafford
Suffield Tolland Vernon West Hartford
Wethersfield Willington Windsor Windsor Locks
INew Haven — Waterbury — Meriden 9.0% 6.9%)
Beacon Falls Bethany Branford Cheshire
Clinton East Haven Guilford Hamden
Madison Meriden Middlebury Naugatuck
New Haven North Branford North Haven Orange
Prospect Southbury Thomaston Wallingford
Waterbury Watertown West Haven Wolcott
Woodbridge

Woodbury
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New London — Norwich 4.5% 6.9%)
Bozrah East Lyme Griswold Groton

Ledyard Lisbon Montville New London

Norwich Old Lyme Old Saybrook Preston

Sprague Stonington Waterford

Non SMSA Minority Female
[Citchfield — Windham 5.9% 6.9%)
Abington Ashford Ballouville Bantam

Barkhamsted Bethlehem Bridgewater Brooklyn

Canaan Canterbury Central Village Chaplin

Colebrook Cormnwall Comwall Bridge Danielson

Dayville East Canaan East Killingly East Woodstock

Eastford Falls Village Gaylordsville Goshen

Grosvenor Dale Hampton Harwinton Kent

Killingly Lakeside Litchfield Moosup

Morris New Milford New Preston New Preston Marble Dale

Norfolk North Canaan No. Grosvenordale North Windham

Oneco Pequabuck Pine Meadow Plainfield

Pleasant Valley Pomfret Pomfret Center Putnam

Quinebaug Riverton Rogers Roxbury

Salisbury Scotland Sharon South Kent

South Woodstock Sterling Taconic Terryville

Thompson Torrington Warren Warrenville

Washington Washington Depot Wauregan West Cormnwall

Willimantic Winchester Winchester Center Windham

Winsted Woodstock Woodstock Valley
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EDUCATION WELFARE AND PUBLIC HEALTH TAX

(SALES AND USE TAX)

The Contractor’s attention is called to Regulation No. 12-426-18 as
amended promulgated by the Sales and Use Tax Division of the State Department of Revenue
Services, which provided for the Exemption of the Sales and Use Tax on the purchase of
such materials and supplies as are to be physically incorporated in and become a
permanent part of the project being performed under this contract. The Contractor or
Subcontractor shall furnish his suppliers with a completed certificate, in the following
prescribed form:

The Contractor hereby acknowledges and agrees to comply with Chapter 219 of
the Connecticut General Statutes pertaining to tangible personal property or services
rendered that is/are subject to sales tax. The attached copy of the “Governmental Agency
Exemption Certificate” is hereby made a part hereof.”

* * * %

EXEMPT PURCHASE CERTIFICATE

Project No.

Town

Route or Road

I hereby certify under the penalties of FALSE STATEMENT that I am engaged in
the performance of a construction contract on a project for the following named
exempt agency or organization.

CONNECTICUT

Department of Transportation
2800 Berlin Turnpike, Newington, Connecticut 06111

That such agency is to the best of my knowledge and belief exempt from the
Sales and Use Tax because it is a Branch of the State Government, in accordance with
Regulation No. 12-426-18 of the Sales and Use Tax.

That this certificate is issued to cover all purchases of materials and
supplies to be physically incorporated in and become a permanent part of the
project referred to above.

Permit No. -(Signed)
Print No. or “None” . Written Signature of Contractor

Date

Name of Firm

Place

Address

*k k%

(Copy of this certificate may be reproduced by the Contractor)
31



7T OF CORRECTICUT

2T EIS ZXLEITrw 5573

TERMAS J. MESETLL

COVZRADR

PXECUTIVve ORDTR RD. Tomer

)

FEZEEAS, seciiens £-81d (D) ond rdéz ‘of T2 1962 swwrlement o th
genercl siciuies require nordiscrimingiion clouses in Stcie pomirocts onf sub-
coriracts Fjor consiruciicon on c::br.zc hiidings, cther public works and coo. as and
sexvices and

REZaZAS, seciton &-51e (z2) cf £he 1252 s:caLzzan* o the gererzl siciuies
reguires ine lobcr depariment O e:z.azzw'e and e:-z_,aw-e complignee with this po..z.:; Du
Zoth employers and lobor wnicns, ond o promcie egugl emploumers coporiamities; and

WZzZmElS, ihe GovermmeTIE of s sicie recogrizes the duty and desirobility
o its lecdersmip in providing egqual emlowment cpporismiiy, bu implememiing ihease

2 '-..75:

ROV, TEZZZrOZE, I, TEOQMAS J. MESKILL, Governor of. the Sicie of Comeciicut,

"’"—.-7'.'..4 EU viriue O' the c:::na”:.w 'Des.,e... -"Z m2. umder szcticn —T«?EL?JQ OJ arsicle JOZC.”‘.-II T

&f the comsiiiution cf the sicie, & suwplemerizd by secticon 31 c7 The gemzrzl
sicies, co heretv OEDER and OIFRECT, os jollows, by . This Emecuiive Order:

-—
{
-

The .labor commissionzr shzll be responsible For the afminisirziion o7 tnis
02‘.’3.5.2‘ and shall gdcpt such reculaiions s he deems mecesscry ol oopropricie o
a==igve The pzposas ci Tiis Order. Upon he p*'mza"“:c'rz o7 TS Order, the
. eammissioner -of fincrce and eomirol shall issue g &resiive _,cz'—..:z:-:r <o il sicie
| ggencies, That na':eJav':r ‘all staiz comiracis ond subcomivacss jor SOmMSITUCTLON on
pw:u.._ m"'*""s, cther public works mnd goods r.:'; sez'm', es sazll conizin o pro-
visicn rendering Such CoTiracs Cr Subcomiraci subd to"’:z'.sazﬂ_z:, and. gt such
cormiract or subccrivact moy be cancellied, mzirf— ted “or suspended by the ldbor cIm-
missioner for violaiion of or noncrpiiance with inis Order or sicie or Federsl Iaws
concerring nondiscri ;-:.ﬂ_'.'?;m, m;aéiﬁvstmé}:g that the lobor commissionzr 5 7ot &
iy o sucoh c:m:z-c_.; or subernmiract. . '

- .

Each comirecior haring g coniresti comiciting the proviSions pressTh Thed
in seciion £11éz o] the 1855 supplement io_the gemeral siciuies, shall jiis, ard
85' 11 couse ezck: of Ks subconivaciors o iile, eomlionte reooris with the con-
irasiing goency Cr the lobcr camwissisner, &s rap bz carected.  Such reporis
srall De J‘&&d wiiein su_.z times and srzll conicin such INToromiion oS o a:mw'y-—
memt poiicies and siciistics of the comivacior and esch subcomiracior, and shall
be in such Torm @s the Igbor commisSsionsr noy prescwibe. 3Bidders or prospecEive

{
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Coniroriors Or SuDesnirociors moy be reguived o sicie wrether thev Feve poricer-
poted in amy previcws comirack subject to ihe provisions of this (mber or aw
preceding similar Order, and in thoi event to submit om Dekalf of themselves cnd

their proposed SuUDCITWITITIONS COmplicmee TEDOrEs pricr o or os ot irisicl parE
of Their Lid cr mecoticiion of g coriraci. '

- N —
1/

Fnenever the comirocior cr subconiracior haos o colleciive bargoiring
arreemzni or ciner comiract or wndersianaing with o lapor orcorizoiion or emploumen:
coency as deiined imseciion 31-122 oF ine gensral siciuies,. the camplicnse TEDOTE
srall idemiiiv the soid graomizziion o2 coency and the comirgoiing cozZncou or the
10T COmTLSSLONET U TR2OULTe 4 COmDLiance Tepore o be Filed wiith The corraciins

goency cr the lgDor CSEWLSSLoNEY, 4GS may -be direcied, Dy _Such oraorizoiion O agemcd,
Signed Du agn crinorized Ofiicer O coeni O] Such OrCOTLzCiion O QOencsY, wiih Suo-

DoTiing inmioTmoiion, O The e5ieltt Thot ithe sicmer's practices cnd volicies, including
L not limited to maiiers conceTming Dersommzl, irciming, COUTEWLLCeSHLD, mEmber-
SkiD, grievance cnf reTresZiiciion, and wogroding, 4o WO fiscrimincie on cromds of
race, color, religious creed, age, se= or ngiionol Origin, or ancesiry of o indi-
vigucl, cnd thoi the sicner will either giiirmotivelu cocpercic in the <imoliomemiction
o7 the policy and Trovisions Ci inis Ordzr, or inoi ii consans i cgrses Shot re-
cruidneni, emoloument cnd ne TZImS i COnMBiiiomns 07 CRDLCumer: wnisr the .Droposes
coniraci snzll be in gosordomcg with the purposes cnd provisions o) the Order.

. IV e D R R - ) -

The lobor comuissiconer mxy by regsuloiicn esemTe cericin clossas of oeon—
iracis, subconiracis or purchase order jrom the Taplemeniciicon of ihis Order, -or.
sicniord commercigl swwplies or romw maisrials, For less ihon specijied amoumis of
monzy or mimbers o werkers or for subcomiraciors below a specijied Hier. The Iobor
ecmissioner miy also provide by regulaiion for the eszmpiion of facilidiss of a con-
tractor wirich cre n cll respecis separoie and Sistinct from aciiviiies oF the com-
iracior relcief to the periormance of the siciz coniraci, provided.only Ihot such,
e=zmpiion will not imieryere with or impede the imlemeniaiion of wis Ordzr, od.
orovided further, that in the absence of suchk on e==miiom, .all jaciiiiies srnzil be

ecvered by the provisions ¢f s Order.

2
Each comirocting cgensy sholl be primarily responsible jor obTaimTg
complicnee with the regulasicns OF the 1ooor commissioner wita respect To conizasss
eiered imio by such cgency or ifs comiracivrs. ALl comiraciing agencies 'saall
comply with the regulgiions of he labcr cammissioner in cischarging Their primy
responsibilisy jor seaming complimmee with the provistons of coniracts ana ownervise
i the terms of Ehis Order od of the regulziions of the -labor commeSSicner isSsu2d
Tirsuznt to this Order. They are direcied ito cocperziz wiih the labor SCmRSSWOTRET
of to furmish the labor commissicner such imjormoiion and Cssistante s he may Te-
Guire in the perjormmmce of kis Jumciions under this Order. - They are jurensr czrec=ed
2o copoint or designaie from comg the perscmmel of ecch ogency, ec=piionss 07ISETS;
u?w:.a.c'z.:tg' shall- be to seek explicnse with the cbjzctives of tais Urazr Dy cormjers
ence, conciliction, medigiion, OP persucsicn. : :
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re

The lobor commissionsr moy imvesiiamic the emlomer: trociices i Tro—
cemrres 07 om STCEe ComEracior O SuDCCcTiracior Gud ihe Draciices ocni policies of
o lagbor crocrizoiion O enplovmenc agensy hereingbove described, reliiing o
g loumens under the Siciz comiracsi, @S coonterns nondiscrimingiicn by such orgar=-
zoiion or cgency @s hereincbove aes:::—z..oe.._, crr- the lobcr comuissioner mow inliids
such twwestigmiion by the cooreoricic comiract coencw, o -deisrinne WASIRSY O nct’
the comirociugl provisions herzingbove speci _,za. or siciuies of ine stave respeciing
them hgve bezn violagied. Sucn <rwestigaoiion sholl be conducied in gocordonce iih
"the Drocecires establisned by the labor cowwissionsr and ::ae TrwesTigciing agency
skall repori o The loDoT commiSSLCNET @ Qoiion taken or rescmhiszmbed.

i
<l

The lgbor commissionsr shall receive od trvesiigoiz or cmuse <o be Tn-
vestigoied complainis Dy emplovees cr prospeciive emlovees Of @ Sicie comiracicr or
_Swbeoriracior or members cr applicomis for mEmDersniD Or CUITEEeiceshiv or T (ot ot g
‘in. ¢ lobor crganizoiion or emicumsnt ggemcy herzincbove dascribeld, wkich cllege
Giscriminmeion coniTaTy o e :;..m..'zs.a._l TroUisions Spect, _T:-e:’-. eincoove O Siow
sStoiuies requiring RONCISCTUmTNOTion Th emloyment oopareamei. IT S v—:;es-.._u_-

.

.w—G?l s corturied JU” efle .-&’J.'Z' ..Auu.—SS‘-UKEZ" DU c &44.«.—--.—7‘.5 coensd, »u_.y cgerzzr

~noasa

sazll. rgpors o the 1aDor ComTLSSICRET WRaE acticm has beem wakenm or TS reccmnZnasd
wiih regard o sush commlciniss. . : ;

The lobor commissioner Skall use kis best effm""‘, Erecily and trroush
c::ifrxi-:rg zenolies, oiner tnieresved fe...-zz-z..'., sgie aud local zzf:ar...«es, corireciors
and all ciner wailable .nsm-.-.es, Tnciv=ns the c;:.-—..ssum cn fammon TISEES
and cpporaas ......es, he e=zouiive commiiice on fmon rights cud a—:a*m....as, &=
he ma:":.zsmp couneil wnder iis momdoie o mrovide afvice and camszl o Ehe
looor commissioner in pTovicing esusl e:'vlamsrz: cooorioiEes to all coreniices oid
to provide irziting, emplovment and UDSTIOITO CUDOTROTLLLES FOT crsadpaniased WoTKETS .
in accordance with section si-51(d) of ihe 1853 sipplemswt 0 the gemeTdl STIELLES,
+0 douse ow labor oroomezosion or cmr e loimeri cosnoy Whose members cre encgged in
WOk nder grUSTImREIIE COTITICES OF TeJETTIng Workers or provieing or o.zperv'.-S'.Tr:
c:/—"’e:r:;“i.c.s?zivcz’tz*:.}:fr for or in Ehe cowrse of work wndsr g siTie SomATILT OF
subcomirasi 0 cooperaie ..n the imTlemsrriciicn of ihe murooses oF s Order. The
L...'J"T eommissionsr Shall i ooToTTLgse ©SSes noviiY the cm=mizsicn .o r.'-'.m:? rognss
:d opDOTROnTieS O CLRET COTropTicie Sidie oT fea._.ﬂl cgencies whenever 1T RIS
reascn o beilove That tvem::-z...es of ow sush orgowizoiion or egency viclate equcl

e'vmm.‘w mo"'—' = X "”""EZZ""" T scz or 'Fe....’Z”’L las.,

¢ X
-—

Thre I& 3 oz cgen=r o S eer or Tolovee in ke e—eorive
z % destonoted EBu re:.zz.:::_cn oF ::rze lobor cormissioner XY rold such hecrings,
g <

pudbiic or rrivsie, oS the laoor cm:r.ss_‘w‘.?.n@ Geem LT cErischle for comiicnee,
enforcement or educciional DOPOSES WEET WS Uraer. 34 :
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(z} Tnz lcber c.:'z:missim oy holl cr cousz ip be keld hecrings, orice

-
- .

Zo imposing crdering or reccumends Zng ihe ’—gasiz':i:m of pemaliles ani sznoiions
wnder this Order. Fo apdzr For csbormernt of oz conipacior Fron ,“_-rz_. state
coniracts srhall bz made withous C.JU.—.I—J the eccxiracicr o cppersE oy for g heor—
ing. In geoordince wiinn such regulaoiions os the 1obor cammissic ﬂmai::::, the

eomissioner o> the _y..,_-.&'w cm-.m CZ&'Z-"'——J borimsiy

(2)

{

(¢)

{

J

J

'.:::z‘::..__.a-" [e2of 8".47:572"’"”":5"‘ k=) cmu with the oonirecs =z O’U".—S"

i

Publish cr czusz o be p.zblishe& Zhe nzmes cf c:'zm::z-s

or lador crganizZoiions O SEploumens agencies os hereincbove
described which it has m.u.‘ed have eomiied cr foiled o
coply with the provisions oOF this Order or the reculciions
cf the lgbor commmissicner in wplemeniing tnis Orizr.

EBecommend to the commission on.lnmon righis o f'm:o:r— =iies K
thet in cases in Wiisk There s s;zos:z:::..l or mTizrial '
violaiion or Hrreat theresf of he comiraziuzl pz’r:v-.'_si,m ar

relazied siaie sioiuies concermed herein, COproTTIOE2 [TOCeedings

be Drovgn: to emjorce thnem, -:.mluﬁzng proczedings by The

comnission on iis Gim moiion wnder chaoier 553 of the gemeral
sicsres o the argcu:r_a, Diinin the limiitdiions of opilicgble
lm, of orgamizoiicns, individucls cr oGS Who prevers cirecily
cr ir.iire:::.y ar seck to prevent Erecily cr indirescily comblionce
wiit the provistons of This -Order. SRR

Recommerd thoi crimingl procesedings be broughi wnder chooier 539

of tae gemeral siciriss.

Conzel, termingiz, suspend cr cause o be c:z'.:zZZag.f, Termingied,
ar suspended in Qooorionce WLIh WS O COniraci ar oY poTeien

or poriions theresT For Foilure of The ooTETractor O SUDSTILTACCT

Zo cop Ly v"i'?' the nendiscrimingiion Drovisions O] e coniract.

Coriracis moy be cancelled, iermincied, suspemded cosoluely or
their comiirumnees condiiioned upon @ progysa joOT ]72""‘”2 eommlicnce
arroved by the Mb.—?:g agenzy.

o
Frovide Thaot ow conirzs ~iing ogem=y shall z'ej-'z-r:.'.r jrom erizring
inio om Fioiher coniracis or esiemsions or r.oc:,J Foctions a;r
e=isiing conirosis wilh ow comirasior Ll he kas soiisfied
the lohor comrissicner thot ke hos estapliisned ad u-z.z,Z.._.~:z:"_:_1_
cut perscrmel czi eploumznt policies caplizes ik T=s Orzer.

Urder reculations prescbed by the lgbor cammissioner easn

comiracting agensy skell mcke recscnodle efforss WiEmT & ‘
recscndble Pe:-:.oa oFf time fo semmre coplionece Wil The SoRITIcT
m.o....ms of &is Order by meihods cf somjerswes, “.._--..._-..,,.,
mediziicn ar perszasion, begjore otasr p?acaea:.::as sz Z
insiiiged under his Order or before a sicie comirest &
w~zaueim@—f.dmamwr:m-4w;a Lare

of siciz staiuiz and tris Order. .



(0) 2y comirasiing tgency icking ow ariion asneorized by inis Oz-._...f?”,
cther on iis Gom mosicn OF oS Girecied Iy the Iobor. commissicnzr o msuctt 0 -

=5 reculations sz;_;l v”:zz::ru Rotiiy rim cJ sush goiion. szarﬂ::ar Zhe Zooor

oommissioner rmakes o deltermingiion wnder inis Order, he sholl promoily noiify
coTroTridie coniraciing cgency and ciher imizresied fedzral, staiz ond loczl

coencies ©f the afiion recammeznied. The sicie and loczl agency or coensies sholl

tcke such aziicn onf shall repori the resulis therecy o the lobor comnissioner

)
1

'E

\]

-—

within such Time oS h2 shzll specijy.

/
e

[}

7 the Ilcbor comzissioner snzll So Girecs, coniraciirg agencies 'shal

noT enier » oriracts with aw ridder oz u.-sae...-.,e eoniracior unless ke hzs
saiisfactorily empilied wiith The pw-zr-' <ons of This 0"‘:_.., CT SULmLTS Q@ pTocTam

For comiicnee a_:::s—.aple to the lbar ._a-.z-:.ss-;cn_._, cr i the lgbor ccmmissioner SO

|‘|

[}
©

i
il

thorizes, to the coniraciing cgencu.
IIT
¥Wnenzver g coriras 4,..7-..4 gmency comcels O term ..r.:z"*- c:m..._.-, cr & con-
irooicr hos beem azspf"'v’.,a g ]‘zz'm... amarzzzzar‘ c.u-.. s Deczusez ¢ noncmmlizice
with e conirzct provisions with 2 g nonfiscrs .zz..a._a::, the Ibor comissicnzr
c;'“ The comiraciing gggncy shall rescind such a.sa_ca’:;a-z., ‘mon The soiisfaciZon, a_,___':.’:'{z_a_ L
ator csxmﬁsoﬁare thes Thz- cm.—az' ros purged Rim J of such noncomplionee oid

will MEIZ_ZJGZ'T-«’Z [anssq’y cu pErsoimes ong arjl,...'jz_..“a' DOL =es DJ n.,:..‘.'.sc.";m..na-am e
eomplionee wish The provision of dxs Order

:lll

The labor commissicner moy deiegmie :':oc:gcff;:e:’, Concy Or enplisues i
the eecuiive Dravch omy junciion or Uiy OF the DO commissionIr wnden ¥his Oréer
e=cepi arthoriiy o rramlgciz_reguloiions O a general nolore.

ZIV.

Tiis Zzecuriive Order swwplemenss the Zzecdize * Order .Z.ssmai cn Sepiamber
28, 18s7. AIl z’e.mz_c—:.cr:.s_, az-..z:—s, .r.sv-.z_-.ar.o, desicnciions and ciher &ireciives
issued nerefojore in thzse rrnz.—..ses, .r'-muz: z:r:osa issued by the hezds o, vaz—._..,zs
c..maz_a or coencies wnfzr O DU < to prior orier or o......zze, sho 1 remmn
in jull jorce ond giyecs, wnless ol wnil revcked or superseded by m....oa
:z.z‘.:?za:r:':ty_, 20 Hie estent thet ey ore ot tncomsisient zy..:r s Org=.

Fiis Order shall besmme effeciive thiriy Coys Cifer the doe o Tsis Order.

:]
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GUID==IX=S WD EOLTS
§F STiTTE LAROR COMMISSIORER
- DTLIHENTIRG GOVERNOR'S TXECUITVE
CET=X WO. TE=== '

SEC. 1. .. TPERSONS AND TIZS SURJECT TD IZ=CUTIVE ORDIR NO. TEXET A%
’ GUIDELINES AXD EULES.

z. Ivery contTactor, or stbeomtracicr as defimed inm Sez. 2
sgpplier of goeods or services, vendor, bidder zmd prospecrtive contTEoTos
subcontTactor, kaving ten or more employees zs defined in Sec. 3 of these
Guidelines, having or enrering into or bidéing to enter izmto z=y. tipe ©
contractuzl relztionship vith the State of Commecticwt or amy cf its 2
bozrds, commissicns, depzritments or officers, znd if the ecmside-zrion, cos
subject mztrter cr vzlue of the gocds or sesvises exceeds $5,000.00, sh=1l b

subiect to the Governcr’s Ixescurive Order Ko. Thres znd these Guwideliineg zp

b. A copy of tha Governor’s Exescutive Crder No. Three znd of these

Guidelimes zmd Rules shell be zvailzhie to each szid contTzcior, SwECOQTT2CI0T,
supplier, vendor, bidder ==d prospective conTrzcrzcr znd svbeoontTzorot, -znd the

.-
1

H
szid Ixecutive Crier Nc. Izree znd these Guideiines znd Enles shzd
- - .

2
< =
be 2Zoorpe—

rzta2d by r=feremce znd mzde z part of The ConRTTa2CT, DUTCiESS ©TXdeT, ZgTaement
or docmmemI concernmed. A .copy of the Execurive DOrder axdd of cthess Guidelipes

ur=ished To 2 contrecting TarIy OT biddes ©n IRIBeSIT. ... .

£
c. £11 perscns, peToonersiips, associzticns, ZHroms, SOISOTETIORS

znd orher enrities having less thzn ten employees as defined ip Sec: 3 at the

formzmce of the contract zre exswmpt from the provisions of the szid Ixesutiv
Order zz=d these Gridelines amd Rules.” AZ1 conTracrs, SubesntTacIs, pTTchase
orders. 2ni zgreemenrts wherein the worpsiderztion is $35,000.00 er less shzil be
exexpt from Execctive Ozder No. Three zmd from these Guideiines znd Erfes.

S=C. I. SUBCORIRACTORS.

As usad hersin, sutbeoniTactors are persoms, paTImersiips, associa-
ticns, Si=ms or corporzctisms or other entiries havirg contTectual relztiooship
with =.CODITECEOT ¥Ro 3in turz has 2 contrzct wirh the Stzte cf Compesticmi o
zny of its =zgenciss, bozrds, comxissions or éepartmencs. ScheontTactors below
this wi&r zT= exewpr from the Execusive Order zmd from these Guidelines and

kriec,

gzC. 3. DXTIOTEES.

. &s psed hersis, employees zze pessoms working full o pari—iime
' — °"""‘"~g5'

ctive of persompel clessifization whose Fages, salaries, oT 2zmmim

L
[x
[¢]
1]

zre suhiecr to the Tederzl Insurznee Conrribubion Acr znd/or o Federzl Witk-
Boldime Tzx 2s 2 m=ztrer of lav (vhether iz £zt or moT zny acrual withbolding
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ocouss in 2 given cazse), in' = exployee—employer ‘relztionshis at the tSme of
Bid, contTact ex=culion, oI offsr or sccestzmce, zmd/or during zny time there-
zfter dursing the existence of the perZormence period of the conTszer to the

concinsion theresZ.

z. Pricr to the exscution of the contszet or prisr Lo zcseprance of
2 pid, zs ths czse m=y be, The ConfTacior, Subcooniractor, bidder or vemdor shzll
le z report with the Stzate Lzbor Comxissicner, which repor: shzil be complere
znd contzin 21l of the izformation therein presc=ibed. The reror: skeil be on
Tomm Z£.0. 3-1, 2 fzcsimile of waich is ztrached hereto znd made = parT khersoE,
oT in liexm therecf the conrracstor, subcoltTacter, bidder or ‘vendor shzll suEmit
a2 dezzilied reportT containing zll of the information reguired in Form Z.0. 31.

!

e ]

] b. The Lzbcr Commissioner mzy raguire the £ilins of ad
T2ports prior to finzl payment or pricr to zmy renswzl o :
t=act zrd during the durzticn cf the coniract at stch Times a5 the Commissioner
W=y, iz his discretion, from time to time deew pecessz-y. The Lzbor Commiss
mzy require the . filing of addiricmal informsricn or reports, zmd Che coniTac

=35 wirni=

subcontTactor, bidder or vemdor shall furmish szid inform=rion.or rEpoT
the Dzsr sresc—ided by the Labor Commissionsr.

c
sTatisTical reporTs om-the nwder of mipsrity employees explioyed ©r Ip ba... . ...

exployes .in the performeznce of the cont—zer, zmd the Lzbor Commissicper ==y de—

fZre such —iporilty groups O pPEeISORS.

€. Repcrts filed pursuant To thes= Guidelines znd Reles 3p Inplemens
ublic records subject to podlic

tztion of Zxecutive Order Ko. Taress-zre not
inspesrion, DUt mzy be imspected only by federat zmd stzte cificials having
juzisdiczion znd zutherity to inmvestigzte metrters of this type. 411 fedezal
‘znd-'stzze agencies empowersd by 1= To imvesrtigzrte mzatTiers reizting to IxecuTive
Order No. Three skzll hzve access To These reporss for inspectiom or corying

" durine regumlzr twsinmess houss.

H

L.'

e

e. Any perscn who wilfulily, Tantonly or through negligence desTIOFS
or per=its To be destroyed, zlters or =llows To be zltered zfter filing, =y

T2rorTs stormirted in comsliznce heresith shall be subject to pemalisies as

P~

-prascTibed by l==.
SZT. 5. HANDITORY (LAUSES IN DOCTH=NIS.

2. A1 copnrrasrs shall contzin the followiny poovisions verdaiim:

This coatzact is swdject to the provisions ol Lve

rder Ho. Tnize of Governor Ihcm . Hesk3ill promeligazzed
e Go Themes J. Heskill promuligste
':e --,~|=.l.|e_i’

fme 18, 1271 zmd, =2s such, Tthis coziTact ==y
t2rinzted cr suspended by the state lzbor commissioner

for viclation of or noncozpliance with szid Ixecutive
Order No. Thres, ©r any stzte cor Iederal lav comcerming
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nopdéiscrimin=tfon, potsithstending thzt the lzhor commdesiomor

is not 2 parTy to this contTaci. The parties o this esmIracr,
as paxt of the Considerztion herenf agres that szid Execctive

- Order Ne. Thres 1s incorporsted hecsin by refersmce znd m2ds . -
z pa=T keresf. The parTies 2gree to zhide by said Izemucive
Order znd zgres thzr the stzTe lshor commissicner shall kzve
contimring jurisdicticn in.respect to comTTacr perfoTxm=nre
in regzrd o pondiscrixinsrion, wmril the contract is comple—

ted or termimazted prior to completicn. -

The (contzactor), (stbeontwactor), (kidder), (vendor) agrees,
a2s pzrr considerztion hereof, thzt this (czder) (ecnt—act)
is svbject to the Guideifines zmd Rules issued by the stare
lzber commissioper to implement Exerutive Order No. Thres,
znd thet he-will ot discriminste in his employmens przcotices
or_policies, will £ile zi1 reporrs required, znd w11l
fully cooperzte with the State of Comectimur zmd the szaze
izbor commissioper. ’ '

) These provisicos zre in zddition o zad mot in liew of cther cizuses
Tegrirad DY Sam.x .

* K.R. The zbove paTzgszohs contsin reguiremenss adiiricns
to those set forth in the July 315, 1971 fdirective o
stezra: ggemcias. . !

b. Evesy puzchezse order or like form stbmitted by a2 vendsr or bidder,
2s zppliceble, shzll conrezin the following clzuse verbzmim:

O-. -

Vendor zgTees, 2s part of the comsiderztion herecf, that
this orier is subject to the provisicrs of Execwrive
rder Ko. Three zmd the Guidelines apd Rules issued by

the Lzbor Commissioner Implementing szid Order zs to

—ondiscrimin=tion,; zmd. vendsr agrees o comply Therssithi.

zuthority amd the rules of the federzl agency pronibit the zlzeration thereoi,
the complizmte sfficer of the Stataz zgency concerned shell ‘submit to the LabeT
Co==issiomer a sugzested short form or addendmm zocceptzble to the fedezal
agency, 2=d in such czses, zfrer sporovel by the labor Com=issiczer, szid
clzuse mzy be sthstitured.
"SZC. €. TIRATION OF STATE AGENCIES, B0ARDS AND COMMISSION

Evesy 2ge=cy, bozrd, co==issior zpd depzrtment cf the State o
Commecricut shzll cooperate with the Lzbor Cocmissioner in the Izplementzficen
of Exec=rive OTder He. Three zud siail furoish such Informerica zmd assistance

- e - > . - - - -
zs the Lzbor Com==ssicper mzy IIcz= I=xme To Tome I2gnesi.

SIC. 7 IXVESTIGATIONS, COESIATETS.

—

-—o e v
‘—3——:*-

2bor Commissionmer meay initiztz zn investigzrisn ©pod

-

ke

-t



of 2 complezinr 2lleging discrizminetion. The Lzber Comissicmo— ==y regmest
thet zn investigation be-'coadnerad by the Stare zgency waich Is the Ty

to tha contrzcer in-guesticn. Investigzticns chall be comdpeted Sm pacorizmae
witk- 2cceptedis legzl stamderds, szfeguszding the righrs of 2127 parTies
izvolved, znd obtazizming 21T of the relevant fzcrts necesszry for z co—plare
determinaticn cf the Issues. If the 1zber Cox—issiomer ig pat sa=NsFi=3 with
;..’:... Iovestigztion or 2oy Pt theresf he mzy order It o con=Srrs or to proceed

—3
T2 T.

SEC. 8. ETARTRGS.

The Lzbor Commissicner or ofiicers designared by the heads of the
Stats zgencies, bozxds and commissicns m=y conduct hezrings cncomplizinrs Hied.
Hezrings shzall be keld cxly =fter 2 repoctT of The complzint has Peen FHied with

the Lzbor Comwissioner =z=d after 2 hesring oz -the complzinT has besn anthorized
or directad by the Lzbor Comxissicner. EHezrings shzall be conducred inm accordance
with the zccepted principles of aéministeative lzw. A1l peTries shzil be zfforded
the oppcrmmmity to z fumll, fzir, Impazrcizl zmd complete hezring, the opv:mrj
£o exzmine zné cross exzmime witmesses zmd to be present a2t 2311 sessions of The
ke=ring. If &xy parry Is wvulnmezenle-to 2 chzxge cf = ~iplzticp of the lz=, he

- -

e ZEZozded L.= opporTunity Lo proctre coumsel who mzy be pressnt zr the

411 Stzte coztacting azgencies, explcyers, =2 “lzbor mioms shzll ,
eZsf o mda eguzd-empioyment cppormmmisies o 21l S e
spprentices zo=d IO ,.c'rine tTzining, exployment =mc upgreding opporcrmities -
ers in azccordance with sectica 331-31(2) of the Gernerzl

r
91
i
Ev
«
a
1

Sctzrtutes.

SZC. 1D. DUILIZS OF CONIRACITRG AZENCISS.
£11 Stzte conrTzcTing L_,E:L:..es szl be respoositlie for complizmce
witk szid Ixseurive Order zmd with 231 state znd federzl lzws reiaring w
eguzl emnloyment cpportunities. A31 contz=ciimg ga*'-ﬂ'es condncting Investi-
getions Ior the Lzbor Commissicper pursuant 5 Isecutive Ordsr XKoo Three.znd
these Guidelines zmd Rules shall raport to the Laber C...__ss:.c-m" rhe zction
tzken or r2ccmmended with regaTd to each cz:ala:t fled., Ezch cZficer of the
execuTive a=u::::-zz~:.-’, every coxmissiocner, zmd eack exscutive hezd of each State
2gency, board =i commission inm the execmtive branch of the State govermmenT
is expectaed to assume the responsibilicy of seeing o comslefe co=pliiznce with
the Govermor’s Ixecurive Order Ko. Inree z=d skzll fortheith take steps. D 2ssuTe
znd guETenTae thatr theve s22711 be =o :J_s-——wn~:v~-|_gn within Thei=w ge:a:‘:;g‘_'.
zgencies, boczzis or coxmissioms In the peristzance of ==y st=te go=ITact or sud-
SCDITECST e ths tasis of race, cTeed, ::alor, sex, z2ge, zmasiz==l s=Sgin cr
nz=omzl zmsestTy, or iz zry w2y in viciazticn of z—y state or. federzal 1=

"""...29 ther=Io. o .

3Y VIRTOE OF T== AUTSORTIY VESIED IN XS TURSTUANT T0 II=CUIIve ORDEIR N0. =222
TTTSCIIVE  JULT 16, 1973, AND TEE E=R=RAL STATUIzS 0F CORECTIECTT. :

— - - -

Dzted zr Werhersfield, CempecTiczt this / _' ézy of /7ﬁ L’l.

. N gﬂ % / YL



State of Connecticut by His Excellency .
John G. Rowland

Executive Order No. 16

WHEREAS, the State of Connecticut recognizes that workplace violence is 2
growing problem that must be addressed; and

WHEREAS, the State is committed to providing its employees a reasonzbly
safe and healthy working environment, free from intimidation, harassment, threats
and /or vielent acts; and

- WHEREAS, violence or the threat of violence by or against any employee of '
the State of Connecticut or member of the public in the workplace is unacceptable
and will subject the perpetrator to serious disciplinary action up to and including
discharge and criminal penalties.

NOW, THEREFORE, L John G. Rowland, Governor of the State of
Comnecticut, acting by virtue of the authority vested in me by the Constitution and by
the statutes of this state, do hereby ORDER and DIRECT:

. That all state agency personnel, contractors, subcontractors, and vendors -
comply with the following Violence in the Workplace Prevention '
Policy:

The State of Connecticut adopts a stzrewide zero tol rance policy for
Workplace violence.

e efore, except as may be required as a condition of employment —

O No employee shall bring into any state worksite any weapon Or
dangerous instrument as defined herem :

O No employes sha.l use, atternpt to use, or threaten to use any such
weapon or dangerous instrurnent in a state worksite.

O No employee shall canse or threaten to cause death or physical injury
to any individual in a state worksne

eapon means any firearm, including 2 BB gun, whether loaded or
unloaded, any knife (excluding a small pen or pockeL kmife), meluding a
switchblade or other knife having an awtomatic spring release device, 2
stiletto, any police baton or mightstick or any martiz] arts weapon or
electronic defense weapon

Dangerous mstrument means any instrument, article, or substance that,
under the circumstances, is capable of causing death or serious physical
Imjury. ’

Violation of the above reasonable work rules shall subject the employes 1o
disciplinary action up to and including discharge.

2 That each ag agency mLst prom..nenﬂy Dost thls Dohcy and that 21l managers

P B



3. That 2ll managers and supervisors are expected to enforce this policy
' fairly and umiformly.

4 That any employee who feels subjected to or witnesses violent,
threatening, harassing, or intimidzting behavior in the wozkplace
immediately report-the incident or statement to Thev: SUpervisor, Manager,
or human resources office.

- 5. That any employee who believes that there is a serious threat to their
safety or the safety of others that requires immediate attention notify
proper law enforcement authorities and his or her manager or superwsor

6. That any manager Or Supervisor recelving such a report shall immediately .
contact their human resources office to evaluate, Investigate and take
appropriate action.

.\1

That all parties must cooperate fully when questioned regarding violadons
of this policy. :

8. Thatall parties be advised that any weapon or dangerous instrument a1 the
worksite will be confiscated and that there is no reasonable expectation of
privacy with respect to such items in the workplace.

9. That this order applies to all state employees in the executive branch.

10. That each agency will monitor the effective implementation of this pohcv

11, That this order Sha].. take enect mm°mae1y
Dzted in Hartford, Conneclicut this éﬁ day of -Angust 1559,
..................... .. .. .« . &{%j . - .Q.'..///}.ﬁy_,%

Jonn G. Rowland, Govemor - .

42




ZZZLUIIve O=DZ2 FO. SZVZRIZZX
KEZZRZAS, Seciicn 331-237 of the Gemerzi Stoiuies of Lomnec:s:
Gunended Teguires ihe MOeneLi=illg & tizz establizshed Free services OF
Cormesiicut Staie Emplovment Service Zo boln a-zoZazzers end prospective
emlevees aid

i%
B

0

VE=mz S, Seciicn 31-5 a,, The Genzrzl Stmiugzs of Comeciors
requires thot moO compEnScEion 0 fee snall be chormeld or received direcily o

incirecily for the szrTices ©f The Comeciicui Sicie :m,z.ouma':: Serricz o

FzZEEZAS, lorge moSers of cur ciitizens who hove szrved in the Armed
foress of our noiion cre rearming vilion 12fe in cur sicie and sesking

e lowment i c:.v:..'..a' oeozoiicons and

FEERZAS, we cwe 2 iy o5 well o5 groiiiude to These reloming.Tei—- . - ...

~

erans including he m.g o find siitdle emicyment for tham of
WZZmZAS, mow Cf iy nandicaooed citizens cre Fully cooab ab e of

emloument and are eniiiled to be pleced in sutiadble emplovmert ond
. REZEZAS, momwy of the ciiizens of owr sigie who cre .azemDZaz:a:I ore
wnmigre oF the job openings and emplovmeni orporaunities wrich 4o n jast

e=i8% In o> sizie cid

PIZFEZAS, no&s a:s*-’z.::::a the Free services OI tne Commesiicur Sicie
Eolcument Service, nay GJ ‘o Commecticr explcusrs & not use © :
ervices or do mot @il thzmselves Fuliy of cil cf Zhe sarvices ofjered.

p70;48 ""f-_-"~=’7‘0~-_, I, T=0MAS J. }'357""", COLE?':.’:T cF the Stci= oF
Cormeciiort, aciing by viriuz ©f ihe cuhoz :u vessed in m= zr"'ﬂ" the Fourtn
ariicie of the Consiizuiion of the Siziec ond in ascordinse with Session 3-1 ¢
the General Siagtutes, &o nerevy ORIEZE and DIZ=ECT, cs_,.az.wu:s, by imis IZ=zo-

wiive Order:

T
<

The Lobor Commissicner sn..a Tz 2 "D"T.ow-e jor thz ::...“r..s.._..-cn

of s Order aud shell &o cll acis necessoy oid ooproprigie o acikieve ©
mopese.  Upon. promulgasion o5 ..r':s O*z:._.. the Commissioner o5 Frnonece a’:i _
. Comirol snzll issue @ &reciive Jov— wifh o oll stcie cgemcies Thot nemoes

Fjorén all sicie m and gubsonirasss J‘a’- comsirusiion on u.mz.- Turio—-
ings, oither mubiic vorks and goods ond serTices s.:zLZ enizin ¢ "?"""-—5'-5'”
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“rendsring sucn coniract or subconiraci subject ;o ihis Order, ond the such
comiract o suboomiract moy be eoreelled, iermincied o suspenszd by the Looor
Cxmissicnzr jor piolaiion of o> noneomplimice with nis Order, notwiih-
stowding that the Lebor Commissionsr is not a m::"'~ 0 such conirsct or sub-
comirass. s

~.
~

l

Every comiracior cnd subcomirocior hoving o eonirast wiin the staie
or ow oF i& "ar"-zes, boarss, c:'mz.co,ons, cr a._na'-—a-“, every incviduzl
Dﬂ‘wzz’sizizz, c:’mz-:um, or Dusiness .oriiiv noring business wiih The staiz o
who o which szeks o o Dusingss with ithe sicie, and egvery Lidder or prospes-
Hoz bidisr who submiis a bid or repliszs <o an trwitciion o bid on ow sice

wiract snall Iist all emplovment cperizigs wiin the cirice of the Cormecticut
Siciz Implovmens Service im the arez where ihe work is o be performed or
whare he szrvices are o be rendered. .

-

ALl gigie coniracss shall eonicin a clzuse wiich siZcll b2 ¢
ticn ©F the coniraci that ine conmiracior cnd @ subconirgsior holfing
comirdct directly wunder the comiracior sholl 1is% all ers Loymsns ape:r:lms wT
the Commeciicut Sicie Emplcument Sexrice. Thz Labor Car::r.'ssif‘n_” me cLlow
e=ceotions to lisiincs 0_7' EmT LOUTENT CpErings WILoh ihe SomErorior proposes ..
to i1l from witkin iis orgarizoiion From emplovees on the rolls of the oon-
tracior cn the dzie of publieciion of the <rviitoiion io Did or the doiz on
wirich he rublic omouncemznt was published or promuigsaied afrising of the pro-
cran conoernel. '

h
t,".

¥

Tach comiraciing agency of the state skall be primarily respemsidle
Jor obiciring campiiznce wiih Fhis Isecriive Order. Egon coonirasting ogency
srell copoint or designciz J'z“'rz anong <8 perscrmel one o moPe parscns qu'-D
srall be z'.esmzs—.ate for complicnee witk the objeciives o tiis Order.

v

The Laoor Commeissioner shzll De r-—'; '-C.s h;-rz?:v erpowered o ;’-SPE?TL

22 Dooks, reccrdis, m.‘-.,L- c.r'* perscrmel doto cf each {rdipidunl or business
eniii subjesct o this Espouiive Oxdzr ond moy r.,Z.. hegrings oT coTi ETEnCSS;
formel or inmformal, <n pursummcsz ¢f the cuiies ond respc-zo-.,....-...as nereunio

Gzlegcied to the Lobor Commissioner

At
The Lobor Commissicner or om ogEnsy 9 ciiteer o"a':"‘wm ge *n the ezeou-
+ive brancn desicnmied Dy reguldiien o) ine Labor (ormissioner mey noit Suoh
hemrincs, mslic or priveie, oS Ehe .I'J_af:cz' Corzissioner mcy deem co=isadie jor
foorerss) -;m, enferoemernt cr educiicna L pRODosEE wder s Orczr.

!
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(a) The Lobor Commissioner moy hold or couse io be held hecrings,
Dricr o iiDosing 22, a"”*”':-'::', o> recommending ihe imposiiion o pemzliies cnd
sanciicns wunder This Order. In geooordonce herssiin, the COmmiSSionsr or ine
coprorricie coniracting coemcy my suspend, cmmeel, »c...,u:za-:e, or cousz o be
suspended, cancelled, Or fermmngied in eccordmee wiih law omy coniracs or
Ty poriicn Or DOTELoRS Theresy fa'” F&Zluzre of the comiracior or subcomiracicr
Zo c:z:?:_.r with the Iisting provs provesions of the comizact. (Comiracis may be
comezlled, fermingted, suspendel absol Zuiely or their comiinmumnce comditionad .
won a pma*:m for _,me complicnee coproved by the comiraciing agenc.

(b) 4 coniraciing coency taking ow aciion arihorized by THis

- Opder, whethzr on iis cun moiicn or as cirected I v the Lcbor Comzissioner,

sholl prompily TLDA—&]"U nim of such goiicn. Waenever the Lobor Commissioner

makes a deiermrinoiion wider dhis O":z_ he shall promoily noiily the copro-
pricie ccmiraciing agency of the aoiion recommenizd. The agency shall Teport
the results to.ihe Labor Commissioner promsely. i

. I7 &the Lobor Commissioner sholl so- Girect, c:n...._.—:.m ccencies
sncll rot enter inio CONITACIS VUil W DLifer OT prospecs: ve conirzoior
imless he nzs scEisiacioriiy comoized >ith ‘,17_, rrovisions of this Order.

TrZs Ordzr shaill fca:':ze effertve iz doys ofizr the A=tz OF
COrgz. : .

Ioted ot Eariford, Comeciicd, s L5 dw of February, 1E73-
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CORRECTICUT R=QUISED CONTRACT/ASRIZMENT PROVISIONS
Ma-ch 5, 1558 .

sific Souzal Zmployment Opportumiry Responsibiiitiass .

2 Zcuzl Zmployment Coportiniity Regumdirsments not o discrimizizte 204 to take
affirmsrtive action to assuTrs egual explovment oppormumity as reguired by

Ixacuntive Order 131245, Zx=2cutive Ordar 11375, ths Redlircad Revitaliizstion 2nd

Regwiztory Xefozm Act of 18575 and other T.S. Department of Trzmsportzticn

nomdiscriminstion legislation zrz s=t Zforth Iin this Reguired Comtract/Agresmect
Provision. The raguiramsnts szt foxrth in thesa specizl provisioms skalil
comstituTte the acific affirmsrive action recguirsments for projsct activities

tmdar this contract (or agrssms=t) znd suoplement the scusl emplovment

cooormimity reguiresments set Zorth in othar ralzted contract provisioms.

2. *Compeny™ refars to zmy entity Soing business with the Commecticnt Depaztmect
of Trzmsportation z=d incindes but is por lizmited to the followinc:
Coptrzcoers Vandors (waerz zpplicadble)
Subcomtracters Supplisrs of Materizls (whers zpplicadle)
Comsultants ’ Mumicipaiitiss (where zpplicadis)
Scbceomsultaznts Ttilitiss {whare zpplicabis)

C. Tze Company will work with the Commacticut Deperrtment of Trzmsportation z»d the

faderzl goverzmpment in carryi=mg out ecuzl employment opportumity orligaztisns and

their revisw oI kis/har activities umder the coatract or agTasment.

|.l
:

D. The Company z=d 211 their subcoontractors or subconsultznts holding subcoDntIaCLS
or suoagraements oI $10,000 or mors on £ederally-zssisted projects axz& $5,000
cr morz on state Iimded projects, will comply with the following mizmimmmm
sp2cific reguirsmexnt activitiss of eguzl exployment ooportumity. The CompeEny
will physiczlly inclvde thase resguirsments in svery subcontract ©I subagTraement
mesting tha monetasy criteriz above with such modifizaticn of lzngusge 25 is

E. Thase Recuired Comtract Provisioms =pply to 2ll stzte fimdad =nd/or f=dexally-
zssisted projects, activitiss znd progrzms izm 211 fzcets of the Commescticuot
Department of Tramsportaticn cperaticmns resulting im comTtracts oOr agrasmants.

t 2nd 28opt a2s its opareting policy am AfZirm=tive
2 the Commscticut Dspariment of Trzmsportaztion
-

on Plzn Guideliin=,

Seuzl Snolovient Coportismitv CEZficer

The Compamy will desigmate znd make kxnown to the Stzte Department of Tramsportatioz
contrzcting officers =n eguel sxplioyment opportimity officer (hersimafrer razisrrad

to as ths TE0 OZficer) who will kave the rasponsibiiity for zmd must be capabis of
effecrivaly administering and promoting == active progrem of eguzl emplioyment

oppostrnity and who must de assigned adeguste zuthority zand respomsinility to So so.

Dissemimztion of Policvy

2. 211 pembers of ths Company’'s stzif who zrs authorized to kire, suparvass,
promote, and dischacus excloyess, or who recommend such actiom, O wao aTe
stbstantially involved in such actioxm, will be made fully cogmiza=mt oi, a=zd
will izpiepemt, the Company’s ecuzl emplioyment opportunity policy a=d
coztractusl respomsidilitiss to provide eguzl employment opportumity im each

crala znd clazssification of explioveent. To smsurs that the 200ve agra=2ment
: will D=2 mei, the folliowing zcticms will D2 taksm a2s a minimmm:
) Doripdic mestings of suosrvisory zmd parsomnel office emoloyess will b=

conéucted before the start of work snd then not lass then once every siX
{3) momths therszfter, =t which time the Compary’s egual employmant .
coportimity policy =nd its implementstion will D2 reviewad znd explained.
The mestings will b2 conducred by the ZEC Officer or other i::owlagge%..‘.e
Company official. '



(2) 23l new superviscry Or persommel office employess will be given 2
=

. thorougk indoctrization by the ==0 Ofificer oz_other Inowladgeabls Compz
official covering 211 mejor asp=acts of the Gompany’s ecual exmpiovment

5
cpportumity obligatioms’ withinm thirty (30) Says following their reporrs
- Zor duty with the Company.

(3) 231 parsommel who are engaged in &irsct racruitmsmt for the project wil
D2 Iimstrnctec Dy the E=0 Officar or zpo-opriszte Compezy officizl in ths
Compzany’s procedfures for loczting zmd kiring protected class crowm
empiloyesa. -

3. Iz ordar to meke the Comoany’s eguzl employvment opportumity policy kmown to a2
expicyees, Drospective expioyses znd potexntizl sourcss o employess, i.s.,
schools, exmployment agencies, lzbor wmions (where =2pproprizte), collegs
pizcemant oiiicers, etc., ths Company will take the Isilowizg actioms:

() XNotices a2nd posters setting forth the Company’s egual employment
coportunity policy will b= placed in azrszs resafily accessidle to
exployess, a2pplicaots for employment and pots=tizl emmioysses.

{2) Th= Cempazy’s eguel smplioyment cpportumity policy amd tha procedures to

implexment such policy will b2 brought to ths attsntion of employe=2s Dy

mezns of mestings, emplioyes hzndbooks, Or other zZpproprizte meanms.

Recruitment ;

Z. Wosn azdvertising Zor amployvess, ths Company will imciude in z11 zdvertisaments
for employess the notation: *2n Eguzl Opportuzity Zzployesr®. 21l such
advertisaments will bz pudlishad in newspapars or other publiicztions having =2
izrge circulation zmong minority grouss in the zvyasz Irom w=ich the DToject woI

force would normalliyv be derivad.

2. The Company will, mmless pracinded by a valid dargzizning agresment, conduct
systemztic and direct recruitment through public and privats empioye= raierTzal

sourcaes likely to yield cualifisd minozity grow
lizitad to, Stzte employme=t zgsnciss, schools, col

applicsxnts, -inciuding, -Dut DO
ac2s s g-fﬁav-ity 9:01:?
rgez=izations. To mest this raguirsment, the Compzzy wiil, througlh its =
CZficer, identify sources of potsmtial minority group exploysas, and astadiish
with such identifisd sources procsduras whersby minority gTouwp spplicants wmaY
D=2 refarred to ths Compzzy for amploymant considerztion.

Iz the event the Company H2s 2 valid bargaizning agrssmemt providing Ior
exciusive hiring he2ll rs=ferrals, the Company is sxpacta2d to obsaerva the
oDrovisions of that zgrasment to the extent that the systam parmits the
Compazny’s compliamce with egual employment opportumity comitract Srovisiomns.
(The T.S. Dspartment of Ls=Hor has held thst whers implementztion of such
2gresments h=ve the a2ffect of discrimizmating agezinst minoritiss or women, OF
obliigztes the Compamy to Go the szme, such implememtztion violztaes Executive

Order 13245, 25 zmendgaa.

c. The Compazy will encourags its prassmt empliovess to rsfer mincrity SToud
zpplicamts for employment by posting sppropriate rotices or bullietizs inm the
azre=s accessidle to 211 swuch emplioyses. In additiorn, Informstion a=nd ‘
procedures with regerd to referrine minority grouwp zoplicants will De discussel
with empicyses.

Dersonmel Rctioms

Wages, working conditicms, z=d smmloyes bsmefits shail be estadlished z=d
2GminiSterad, znd perscmmel actioms of every type, including niring, wogTrading,
o-omotion; trzmsfer, demotion, lavoifs, zmd termiz=tion, sk2ll be taken wWiTthout
r2c=rd to T=2ce, color, religion, sex, or m=tismel origin, estc. The Ifollowing

orocaSuras sk=1l be followag:

- -—— —

- The Cotoany will conduct periodic imspecticns of project sites to izmsurs TS=T

workins conditions a2=& emmloyes facilities do mot indiczte Giscrimimatory
trsztme=t Of project site persommel.

3. The Company will periodicaliy svelinazte the spread of wages paid withidkac
classification to deterzins zov evidGance of discrimimetory wage DIaciicses.
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The Compazmy will periodicaliy raview selected persormel actions in ds=pth: o

Getermine whether thers is evidence of Siscrimimaricn. ¥Fhers evidsnce is
Sou=Z, the Company will prompotliy take corrective acsion. If the raview
ingicates that Tee discrimination mey extend beyond the actions reviewed, suck

cozrective actidn shall inciuds 23l zffacted persors.

The Compamy wiil prompily izvesticeste 211 complaizts of zllisged Giscrimizesic:
=262 to the Compazy Iin commecticn with his obligaticns uwmdsr this comrracr,
33

will attasot to rascSive such complai=mts, and will take aoproprizte corTective

action within 2 reasomedbie time. If the investigation Indicatas thes :‘:.ab B
discrimin=tion w2y affect parscns crher than the compladins=r, such corzestive
action sha2ll inclunds such otker persocms. Tpon complstion of sach

‘imvestigation, the Company wiil inform every complaizmzmt of 211 of his zvemmses

of zpos=i.

The general contrzcst Drovision emtitled A(76) 2ffizmetive Action Racuiraments
is m=2de part of this document by refersmce. In conjumction with this comtzact
provision, oziy the job catagories will changs in order to de comsarablse with

tha jod categories utilizad by the Company DToDosizng to do business with the
Commacticur Depa~tment of Transporrtation. The goals zad time tebiss will
rzm2in the same throughout ths comtract Drovision.

rzinine pnd Promotico

Th2 Compzzmy will zssist Im locating, cueiifying, =n@ incrsesing tha skills of
minoricy crow and womsn smmlioveas, =zné applicznts for employment.

Consistent with tke Compamy’s work force raguirements znd 25 permissitls wmdar
TFederal znd Stats reguiztions, the. Company Stall meke fulil nss of tweining
- =

Drograms, i.e., @pprsnticastip, zzmd om-the-jcb trazining procrazms for the
geograpnicel arez of ccntract parformzncs.  Whare fzasibles, 23 pazcemt of
Zcprantices or trzinses im sach occrpztion shall be in their Zirst yeas of
gocraznticeship or traizming. In the evant the Training Special Provisioz is

Drovided under this comtract, this subparagraph will be suoersaded.

Toe Compzzy will advise emploveas znd zpplicants for emmiocvment of zvs=iladle

-

‘trzining progrems snd semtrames "reguirsments for sach. v e : Tomees -

The Compzzy will periodically review ths traiming znd promoticn potemtizli of
minority grouwp and women exployass znd will encourage 2iigihls smpioysss to

zoply Ior such traiming znd promotion.

T=ioos
If the Compazmy ralies in whole or in pa=t upon tmioms as 2 source of employsas, it
will us2 its best efforts to obtzizm the coopsrztion of such v=ions to incrsazss

coportunities for minority crouns =né wome: withiz the mmiozs, and to eff=ct
rz=fsrrels Dy such miocns of mimority znd famzie employses. 2cticns by the Compzmy
sither girsctly or through zn association zcting zs agseot will inciuds the
Trocedures s2t Iorth below: ' -

.
Lie

The Compamy will umss its best efforts to develop, in cooperztion with the
t=ions, joimt trzining programs zimed toward gualiifying mors minority STOD
memoers znd women for mexbarship in the unions a=nd increasing the skills of
minority oroup employess zné womsn so that thay mey gueiify for higher payizg
employvment .

The Company will nss its best =fforts to incosporzte =n egual amployment )
ooportrmity ciause izto sach rmion agTsement to the end thet such tmicn will de
comtractually bownd to refsr azpplicsmts without regard to their race, ©2ioT,

relicion, sex, or natiomsl origi=m, etc.

The Compamy is to obtain izformstiom as to the refsrral practices @=C POLiCES
o the iszbor uniom except thet to the extent such informetion is within the
exclusive possession of ths lzbor vmicn 2nd such lszbor mmion rafuses to fummi
stch information to the Company, the Company sh=ll so certify to tha

Commecticut Depariment of Transportatioz amd shall set Sorth what =ffcres Z=vs
besn made to cbhtein such izformeticm:.

Im the svent the umion is wmzhle to provide the Compexny with a rsascmable Jow
of mimority =2nd women referzelds within the time limit set fozth in thef§ '
collective bargsining agTeement, the Comparmy will, through indspendent

—————S —————— = T T i = SEITT e n e VN hrmm——er e % . e it e e D . A
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color, religion, sex or natiszmel origin, etc. mekxing Inll =fforts to cbtzin
guaTified znd/or gualifiadle minority growp Dersons =nd women. (The T.S.
Dezparmment of Labor has held ther it shzll be no sxcose that the miom with
wnich the Company Las a2-collactive baroceining agresment providing for exclinsi
.xeferral Zziled to refer minority employses). In the event the mmioh raferral
Dractice prevents ke Comozny Irom mesting the cdligatises pussumsnt to
Zxacurive Ozdexr 11245, 25 amsnded, 224 thess provisions, such Comoany shall

izmediataly potify the Commecticut Deperiment o Txamsporcation.

il

i)

Subecomtracting

2. The Compzmy will mse its Dbest efforts to solicit bids Irom znd to urilize
mInority SToup SUDCOSZTIECIOTS, or Subcontrzctors wifk mesniogfind minprity crow
2nd femeie rapressztazticn among their exployvess. Compeaznies ghelil obfain 2 list
of applicable Disacdventagaed Busimess Interprises firms fzrom the Division of
Contract Complizmece. .

3. The Compazy will nse 1ts bast =fforts to ansure subeontrattor complizmes with
thair ecual empioyment opporcemity obligatioms.

C. The @smersl Contract Provisicons entitled "Minority 2usiness Enterprises as.
Srhesotractors® is made part of this document by rafsraspce znd its reguirsmants
zre zppiicable to zll antitiss proposing to o busimess with the Commecticut
Depzrtmert of Tranmsportatiza.

10. Records =md Revports .
Tor the duration of the project, th: company will maintzin records as zre necessary
to cdetermine compliznce with the Compeny’s scual employmant opportunity cbligations
and 2ffirmative Action reguirsments. 2484itioz=1ly, the compemy will submit =211

- - - i : .
raguasted re2ports in the mEmmer racuired by the contracting agsncy.

(b}

[
¥
.

b
B

The number of minoTity amd nemminority crotd mexbars end women exployed In
work classification oz k2 projesct. :

eratiocn with wmicoms to incre=s:
licztle only to Commezmies

their wozk Zorca).-

2. Th2 progress z=d =fforts Daing m=des in
emplioyment cpportunities for mincri

which rely on whole or iz Dzr: on =i

c. Ti= progress zmd efforts being mads 3in loczting, hiring, treizming, cueiifying,
zzd upgrading minority zmé Ismzle swplovess, =i

En
"
E}‘
ﬁ,
4
)

D. The progress 2rnd efforts bdeing made in sscuring the sser
famzle ownad businesses.

—
1~
-~
[

233 such racords must b2 retzimned for 2 period of three (3) y=ars
ollowing completiozm of the contract work and shell be aveilzdble =t
szsomzble times zmd places for inspection by zuthorized representatives
£ the Stzte Dspartment of Transportztion z=d the T.S. Dezpartment of

Transportetiorn inciunding conmsulitamt firms.

0O Hth

(2} If on-the-job trzining is being reguired by the *Trazining Specizl ,
Provision®, the Company will be reguirad to Iurmish 2 Momthly Traiming
Report =md Supplement 2eport (1408) for sach trzines.

4
- Contrazctors, subcomtractors, vendors, suppliers, zmd 21l other Compinies witl
cemtracts, agreements or purchzse orders complsetely stazte fumded will suDmit =2
~mztive Actiocn Plzm i the coztract veliue is $35,000 or over.

3. (Comtrzctors, subcomtractors, vemdors, suppiiers, and 21l other Corpzmiss witd
f2dsrziliv-a2ssisted contracis, agresments, Or Durchase orders velued at $10,000

or more will submit == ASfirmstive Action Piznm.

C. Compzrmies with comtrazcts, agrssments, Or purckase orders with total golliz=x
veive pmder that which is stiphizted iz A 2=d 3 2bove skall be exswot ITOR T
racuirsed surmission of 2n 2fSirmstive Acticn Plarn tmiess otherwise Giractec

the Divisiocn of Comtract Complizmce. 49
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